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ABSTRACT

Khoirudin. 302 12 11 049. The Influence of Labor Dicipline, Motivation and
the Organization Climate to Employee Performance of PT. Tata Hamparan
Eka Persada (THEP) Estate 1V Balunijuk Region.

The background of this study is the phenomenon that the employee whom
cannot be work maximally at the company. The purpose of this study are to know
and learn about the influence of labor dicipline, motivation and organization
climate to the Employee Performance of PT. Tata Hamparan Eka Persada
(THEP) Estate 1V Balunijuk Region.

This study is the descriptive quantitative research with 96 sample
respondents, the sampling technique has used census technique. In this study, the
independent variable consists of labor dicipline, motivation and organization
climate. The trial of this instrument hass been using validity and reability test. The
method of data analysis is using the analysis of multiple linear regression with
trial, trial F and R.

The result of the research shows that independent variable of labor
dicipline (X1) obtains tyae (6,202)> Tiapie (1,985), motivation variable (X2) tvaiue
(5,424)> Tiapie (1,985) and organization climate variable (X3) tyae (2,604) > tiapie
(1,985). So that, the labor dicipline variable influences to the employee
performance partially, motivation variable influences to employee performance
variable partially and organization climate variable influences the employee
performance variable partially. The testing result has shown that F pointed out
Frae (109,107) > Fuape (2,70), and the significance is 0,000 < alpha at
significance grade 0,0, so that Ho is denied ad Ha is accepted, it means
independent variable (labor dicipline, motivation and organization climate)
influence dependent variable together or simultaniously in positive and
significant. The test result of coefficient of determination (R,) has indicated
Adjusted R Square 0,773 or 77,3%, which means that the variation of employee
performance variable can be explained by labor dicipline, motivation, and
organization climate, the other one as much as 22,7% can be explained by
another variable out of the research.

Keywords : Labor Dicipline, Motivation, Organization Climate and Employee
Performance
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ABSTRACT

Khoirudin. 302 12 11 049. Pengaruh Disiplin Kerja, Motivasi dan Iklim
Organisasi terhadap Kinerja Karyawan PT. Tata Hamparan Eka Persada
(THEP) Estate IV wilayah Balunijuk.

Penelitian ini dilatar belakangi berdasarkan fenomena yang ada
menunjukan bahwa karyawan belum dapat bekerja dengan maksimal didalam
perusahaan. Tujuan dari penelitian ini adalah untuk mengetahui dan mendapatkan
kajian tentang pengaruh disiplin kerja, motivasi dan iklim organisasi terhadap
kinerja karyawan PT. Tata Hamparan Eka Persada (THEP) Estate IV wilayah
Balunijuk.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel sebanyak 96 responden, sedangkan tekhnik pengambilan sampel
menggunakan tekhnik sensus. Pada penelitian ini variabel bebasnya terdiri dari
disiplin kerja, motivasi dan iklim organisasi, sedangkan variabel terikatnya adalah
kinerja karyawan. Pengujian instrumen menggunakan uji validitas dan uji
reliabilitas. Sedangkan metode analisis data menggunakan analisis regresi linier
berganda dengan uji t, uji Fdan R?.

Hasil penelitian variabel independen disiplin kerja (X1) diperoleh thitung
(6,202)>Ttabe1(1,985),variabel motivasi  (X2) thiung (5,424) >Trapei(1,985)dan
variabel iklim organisasi (X3) thiwng (2,604) >Tranel(1,985). Maka variabel disiplin
kerja berpengaruh secara parsial terhadap variabel Kkinerja karyawan, variabel
motivasi berpengaruh secara parsial terhadap variabel kinerja karyawan dan
variabel iklim organisasi berpengaruh secara parsial terhadap variabel kinerja
karyawan. Hasil uji F menunjukkan bahwa Fhiwng (109,107) >Feape (2,70),
sedangkan signifikansi adalah 0,000 <alpha pada taraf signifikansi 0,05, maka Ho
ditolak dan Ha diterima yang berarti variabel independen (disiplin kerja, motivasi
dan iklim organisasi) secara bersama-sama atau simultan mempengaruhi variabel
dependen (kinerja karyawan) secara positif dan signifikan. Hasil uji koefisien
determinasi (R?) menunjukkan Adjusted R Square 0,773 atau 77,3%, yakni berarti
variasi variabel kinerja karyawan dapat dijelaskan oleh variabel disiplin kerja,
motivasi dan iklim organisasi, Sisanya 22,7% dapat dijelaskan oleh variabel lain
diluar dari penelitian.

Kata Kunci : Disiplin Kerja, Motivasi, Iklim Organisasi dan Kinerja
Karyawan
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