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 Almamaterku tercinta, Universitas Bangka Belitung



ABSTRACT

Wiko Aprinaldi.  3021211118. The Influence of Compensation, Achievement
Motivation, and Bureaucratic Culture on the Employee Performance and Its
Damage To Organizational Performance at Department Of Industry and Trade
and Micro, Small and Medium Enterprices (SMSEs) of Pangkalpinang.

The purpose of this research is to analyze the The influence of
compensation, achievement motivation, and bureaucratic culture on the employee
performance and its damage to organizational performance at department of
industry and trade and micro, small and medium enterorices (SMSEs) of
pangkalpinang.

This is descriptive research with quantitative approach and using path
analysis method with a total 43 respondents, while the sampling technique is
saturated sampling.

The result of this research indicated that there is direct positive influence
on compensation, achievement motivation, and bureaucratic culture on the
employee performance.  It means that compensation, achievement motivation, and
bureaucratic culture are able to get direct positive influence without having to go
through the variable employee performance as variable of interviewing because
based on the result is known that direct value is more than indirect value, directly
there is positive influenc of the employee performance towards the organizational
performance.

Keywords:  Compensation, Achievement Motivation,  Bureaucratic Culture,
Employee Performance, and Organizational Performance
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ABSTRAK

Wiko Aprinaldi.  3021211118.  Pengaruh Kompensasi, Motivasi Berprestasi
dan Budaya Birokrasi terhadap Kinerja Pegawai dan Dampaknya terhadap
Kinerja Organisasi pada Dinas Perindustrian, Perdagangan, Koperasi dan
Usaha Mikro, Kecil dan Menengah (UMKM) Kota Pangkalpinang.

Penelitian ini bertujuan untuk menganalisa pengaruh kompensasi, motivasi
berprestasi dan budaya birokrasi terhadap kinerja pegawai dan dampaknya
terhadap kinerja organisasi pada Dinas Perindustrian, Perdagangan, Koperasi dan
Usaha Mikro, Kecil dan Menengah (UMKM) Kota Pangkalpinang.

Penelitian ini merupakan penelitian deskriptif dengan pendekatan
kuantitatif dan menggunakan metode path analysis dengan jumlah sampel 43
responden, sedangkan teknik sampel menggunakan sampling jenuh.

Hasil penelitian membuktikan bahwa terdapat pengaruh positif secara
langsung dari kompensasi, motivasi berprestasi dan budaya birokrasi terhadap
kinerja pegawai, terdapat pengaruh positif secara langsung dari kompensasi,
motivasi berprestasi dan budaya birokrasi terhadap kinerja organisasi.  Artinya
variabel kompensasi, motivasi berprestasi dan budaya birokrasi  dapat secara
langsung  berpengaruh terhadap kinerja organisasi tanpa harus melalui variabel
kinerja pegawai sebagai variabel interverning karena dilihat dari hasilnya
diketahui bahwa nilai direct lebih besar dari pada nilai indirect, terdapat pengaruh
positif secara langsung dari kinerja pegawai terhadap kinerja organisasi.

Kata kunci: Kompensasi, Motivasi Berprestasi, Budaya Birokrasi, Kinerja
Pegawai, Kinerja Organisasi
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