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ABSTRACT

Serli Karlina, 302.13.11.099, The Analysis of Giving Reward, Performance
Value and Job Responsibility at PT. Bangka Media Grafika (Bangka Pos)
Pangkalpinang City and The Influence to Employee Performance

The Background of this research is the phenomenon that the employee
performance of PT. Bangka Media Grafika (Bangka Pos) Pangkalpinang City has
not optimal. The aims of this research are to analysis, get the picture, know and
find the study about the analysis of giving reward (X1), performance value (X2),
and job responsibility (X3) at PT. Bangka Media Grafika (Bangka Pos)
Pangkalpinang City also the influence to employee performance (Y).

The kinds of approach in this research are descriptive analysis and
quantitative method. Total sample as much as 73 respondents. The sampling
technique was using quota sampling. The independent variable in this research
consists of giving reward (X1), performance value (X2), and job responsibility (X3)
while the dependent variable is employee performance (Y). Instrument testing was
using validity test and reliability test. Whereas the data analysis method is using
classical assumption test, multiple linear regression analysis with t test, F test and
R?,

T test result of independent variable to giving reward variable can be

found teount (3,855) > ttaple (1,995), performance value teount (3,039) > tranie (1,995),
and job responsibility tcount (2,769) > tranie (1,995). So the variable X1, Xz, and X3
has influencend significantly to variable Y. F test result has shown that Fcount
(38,939) > Franie (2,74) with significance as much as 0,000 < 0,05. It means giving
reward (X1), performance value (X2), and job responsibility (X3) simultaneously
has influeced positive and significant to employee performance. So HO is denied
and Ha is accepted. Whereas R? test result that has been seen on Adjusted R
Square as much as 0,613 or 6,13%, which means the variable of employee
performance can be explained by variable of giving reward, performance value,
and job responsibility.

Keywords :  Giving Reward, Peformance Value, Job Responsibility, and
Employee Peformance



ABSTRAK

Serli Karlina, 302.13.11.099. Analisis Pemberian Reward, Penilaian Kinerja,
dan Tanggung Jawab Pekerjaan Pada PT. Bangka Media Grafika (Bangka
Pos) Kota Pangkalpinang Serta Pengaruhnya Terhadap Kinerja Karyawan.

Penelitian ini dilatar belakangi fenomena yang menunjukkan bahwa
kinerja karyawan PT. Bangka Media Grafika (Bangka Pos) Kota Pangkalpinang
belum optimal. Tujuan penelitian ini adalah untuk menganalisis, mendapatkan
gambaran, mengetahui dan mendapat kajian tentang analisis pemberian reward
(X1), penilaian kinerja (X2), dan tanggung jawab pekerjaan (X3) pada PT. Bangka
Media Grafika (Bangka Pos) Kota Pangkalpinang serta pengaruhnya terhadap
kinerja karyawan (Y).

Jenis pendekatan dalam penelitian ini adalah analisis deskriptif dan metode
kuantitatif. Jumlah sampel sebanyak 73 responden. Teknik penentuan sampel
menggunakan quota sampling. Variabel bebas dalam penelitian ini terdiri dari
pemberian reward (Xi), penilaian kinerja (X2), dan tanggung jawab pekerjaan
(X3) sedangkan variabel terikat adalah kinerja karyawan (). Pengujian instrumen
menggunakan uji validitas dan uji reliabilitas. Sedangkan metode analisis data
menggunakan, uji asumsi klasik, analisis regresi linear berganda dengan uji T, uji
F, dan uji R

Hasil uji t variabel bebas untuk variabel pemberian reward diperoleh
thitung(3,855) > traper(1,995), penilaian Kinerja thitung(3,039) > tranei(1,995), dan
tanggung jawab pekerjaan thitung(2,769) > tranel(1,995). Maka variabel X1, X, dan
X3 berpengaruh signifikan terhadap variabel Y. Hasil uji F menunjukkan bahwa
Fhitung (38,939) > Franel (2,74) dengan signifikansi 0,000 < 0,05. Ini berarti
pemberian reward (Xz1), penilaian kinerja (X2) dan tanggung jawab pekerjaan (Xz)
secara simultan berpengaruh positif dan signifikan terhadap kinerja karyawan.
Maka Ho ditolak Ha diterima. Sedangkan hasil uji R? yang terlihat pada nilai
Adjusted R Square sebesar 0,613 atau 6,13%, yang berarti variabel Kinerja
karyawan dapat dijelaskan oleh variabel pemberian reward, penilaian kinerja, dan
tanggung jawab pekerjaan.

Kata Kunci : Pemberian Reward, Penilaian Kinerja, Tanggung Jawab
Pekerjaan, dan Kinerja Karyawan
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