
PENGARUH DISIPLIN KERJA, PENEMPATAN KERJA, DAN
LINGKUNGAN KERJA TERHADAP KINERJA PEGAWAI
PADA KANTOR DINAS KELAUTAN DAN PERIKANAN

KOTA PANGKALPINANG

SKRIPSI

Diajukan Oleh:

NAMA : PRATAMA PUTRA

NIM : 3021311078

Diajukan Untuk Memenuhi Prasyarat Memperoleh

Gelar Sarjana Ekonomi

JURUSAN MANAJEMEN

FAKULTAS EKONOMI

UNIVERSITAS BANGKA BELITUNG

2017





 





v

MOTTO DAN PERSEMBAHAN

MOTTO

a. “Barang siapa keluar untuk mencari ilmu maka dia berada di jalan Allah

(HR.Turdmudzi)”

b. “Man Jadda Wa Jadda (barang siapa bersungguh-sungguh akan

mendapatkannya)”

c. Terkadang hasil usaha tergantung dari niatnya, jika niatnya hanya untuk

diri sendiri maka hanya cukup untuk diri sendirilah yang kita dapatkan.

Tapi jika niatnya untuk orang banyak maka Insya Allah, Allah SWT juga

akan melebihkannya.

PERSEMBAHAN

Skripsi ini kupersembahkan dengan segenap rasa kepada:

1. Allah SWT  karena atas berkat dan Rahmat-Nya lah penelitian ini

dapat selesai pada waktunya.

2. Ayah dan ibu tercinta Zainal Arifin (Alm) dan Martina atas semua

dukungannya, pengorbanan baik moral ataupun materil dan doa yang

tulus dan tanpa pamrih untuk keberhasilan penulis.

3. Ketiga kakakku tersayang Erfina, Juwita Permata Sari dan Firdaus

serta keponakanku tersayang Hynata Maynanda Firdaus yang selalu

memberi semangat dan motivasi kepada penulis agar dapat

menyelesaikan skripsi ini dengan cepat dan baik.

4. Teman-teman yang telah  mendukung dan membantu penulis penulis

skripsi ini.



vii

ABSTRACT

Pratama Putra. 302 13 11 078. The Influences of Work Dicipline, Work
Placement and Work Environment on Employee Performance at Department of
Marine and Fisheries of Pangkalpinang.

The choosing of research title is based on the fact that show work
performance of the Office of Maritime Afaairs and Fisheries in Finishing the duty
has not optimal. The purpose of this research is to get description, to determine
and to get review of influence of work discipline, work placement, and work
environment on employee performace at the Office of Maritime Affairs and
Fisheries Pangkalpinang.

This is descriptive quantitative research with a total sample of 83
respondests, while the data collecting technique used census thecnique. The
independent variabel of this research consisted of work discipline, work
placement, and work environvment, while the dependent variable was employee
performance. The test ofinstrument used validity test, and classical assumption.
The method of data analysis used multiple linear regressions with t tst and f test.

The result of the research indicates that the independent variables; work
discipline, work placement, and work environvment have positif and significant
influence on employee performance. As the result of F test indicate that Fvalue

(35.755) > Ftable (2.72) with the significance is 0.000 > alpha on the level of 5%,
so Ha is accepted and Ho is danied, while the coefficient of determination
(Adjusted R Square) is 0.560 or 56%. Then independent variables simultaneouscly
influence dependent variabel Y in the amount of 56%. While t test of obtained X1

tvalue (2.491) > ttable (1.9900), X2 is obtained tvalue (3.102) > ttable (1.9900) and X3 is
obtained tvalue (4.844) > ttable (1.9900). thust it can be said those three variables
have influence on employee performance.

Keywords : Work  Dicipline, Work  Placement,   Work   Environment and
Employee Performance



vii

ABSTRACT

Pratama Putra. 302 13 11 078. The Influences of Work Dicipline, Work
Placement and Work Environment on Employee Performance at Department of
Marine and Fisheries of Pangkalpinang.

Taking the title of this study is motivated by the facts that shows that the
performance of Department of Marine and Fisheries of Pangkalpinang in
completing their works is not yet optimal. The aims of this study are to get an
overview, to know and to get the study about the influences of work dicipline,
work placement and work environment on employee performance at Department
of Marine and Fisheries of Pangkalpinang.

This study is descriptive quantitative research with total of sample is 83
respondent, while the data collection technique uses saturated sampling or census
technique. In this study, the independent variables consist of work dicipline, work
placement and work environment, while the dependent variable is employee
performance. The instrument testing uses validity test, reliability test and classic
assumption test. While the data analysis method uses multiple linier regression
analysis with t test and f test.

The results of this study shows that the independent variable of work
dicipline, work placement and work environment has positive and significant
affect on employee performance. As the result of F test, that Fcount (35,755) > than
Ftable (.2,72) with significance  0,000 < than alpha level of 5%, so Ha is accepted
and Ho is rejected, while the result of coefficient determination (Adjusted R
Square) is 0,560 or 56%. So the independent variable simultaneously affect on the
dependent variable amounted to 56%. While the result of t test known that X1
obtained tcount (2,491) > ttable (1,9900), X2 obtained tcount (3,102)  > ttable(1,9900)
and X3 obtained tcount (4,844)  > ttable (1,9900). So these three independent variable
affect on employee performance.
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