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ABSTRACT

Khoirun Nisak. 302 13 11 049. The Influence of Work Ethics, Work Safety
and Occupational Health on the Employee Performance of Perum Damri
Pangkalpinang

The background of this research is based on the importance of employee
performance which is less than optimal on work ethics, work safety and
occupational health which is conducted by employee of Perum Damri
Pangkalpinang. The purpose of this research is to determine and to get review on
the influence of work ethics, occupational safety and health on the employee
performance of Perum Damri Pangkalpinang.

This was descriptive quantitative research with a total sample of 60
respondents while the sampling technique used census technique. The
independent variable of this research of work ethics, work safety and occupational
health, while the dependent variable was employee performance of Perum Damri
Pangkalpinang. The test of instrument used SPSS 22.00 software. Whereas the
analysis method used descriptive statistical, classical assumption test and multiple
linear regression analysis with T test, F test and R2.

The result of this research indicated that work ethics is high, work safety
is high and occupational health is high, and employee performance is high. The
independent variable (X1)  is obtained Tvalue (4.084) > Ttable (2.000), variable (X2)
Tvalue (3.172) > Ttable (2.000) and vaiable (X3) Tvalue (5,121) > Ttable (2.000). Then
variable of work ethics (X1) partialy has influence on variable of employee (Y),
variable of work safety (X2) partialy has influence on variable of performance (Y)
and variable of occupational health (X3) has influence on variable of performance
(Y). The result of F test indicates that Fvalue (34.486) > Ftable (3.16), while the
significance is 0.000 < alpha on the significance level of 0.05, thus Ho is denied
and Ha is accepted  which means the independent variable simultaneously
affecting the dependent variable significantly. While Adjusted R Square is 0.630
or 63.0 %, which means variable of performance can be explained by work ethics,
work safety, and occupational health and the remaining is 37.0 % can be
explained by other variable out of the research.

Keywords : Work Ethics, Work Safety, Occupational Health, and Employee
Performance.
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ABSTRAK

Khoirun Nisak. 302 13 11 049. Pengaruh Etika Kerja, Keselamatan Kerja
dan Kesehatan Kerja terhadap Kinerja Karyawan Perum Damri
Pangkalpinang.

Penelitian ini dilatar belakangi oleh pentingnya kinerja karyawan yang
kurang optimal pada etika kerja dan keselamatan, kesehatan kerja yang dilakukan
pada karyawan Perum Damri Pangkalpinang. Tujuan dari penelitian ini adalah
untuk mengetahui dan mendapatkan kajian tentang pengaruh Etika Kerja,
Keselamatan Kerja, Kesehatan Kerja terhadap Kinerja Karyawan Perum Damri
Pangkalpinang.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel sebanyak 60 respoden sedangkan tehnik pengambilan menggunakan
tehnik sensus. Pada penelitian ini variabel bebasnya terdiri dari etika kerja,
keselamatan kerja, dan kesehatan kerja, sedangkan variabel terikatnya adalah
kinerja karyawan Perum Damri Pangkalpinang. Pengujian instrumen
menggunakan software SPSS 22.00. Sedangkan metode analisis statistik
deskriptif, uji asumsi klasik dan uji analisis regresi linier berganda dengan  uji T,
uji F dan R2.

Hasil penelitian menunjukkan Etika Kerja tinggi, Keselamatan Kerja
tinggi, Kesehatan Kerja tinggi, dan Kinerja Karyawan tinggi.  Variabel
independen (X1) diperoleh thitung (4,084)  > Ttabel (2,000), variabel X2 thitung
(3,172) > Ttabel (2,000) dan variabel X3 thitung (5,121) > Ttabel (2,000). Maka
variabel Etika Kerja (X1) berpengaruh secara parsial terhadap variabel Kinerja
(Y), variabel Keselamatan Kerja (X2) berpengaruh secara parsial terhadap variabel
Kinerja (Y) dan variabel Kesehatan Kerja (X3) berpengaruh secara parsial
terhadap variabel Kinerja (Y). Hasil uji F menunjukkan bahwa Fhitung (34,486) >
Ftabel (3,16), sedangkan signifikansi adalah 0,000 < alpha pada taraf signifikansi
0,05, maka Ho ditolak dan Ha diterima yang berarti variabel independen secara
bersama-sama atau simultan mempengaruhi variabel dependen secara signifikan.
Sedangkan koefisien determinasi (Adjusted R Square) sebesar 0,630 atau 63,0%,
yakni berarti variasi variabel kinerja dapat dijelaskan oleh etika kerja, keselamatan
kerja, dan kesehatan kerja sisanya 37,0% dapat dijelaskan oleh variabel lain diluar
dari variabel penelitian.

Kata kunci : Etika Kerja, Keselamatan Kerja, Kesehatan Kerja, dan Kinerja
Karyawan.
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