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MOTTO 

“Berusahalah apapun yang tertulis mahal akan terasa murah” (Utta Zaretta) 

“Barang siapa bersungguh-sungguh, sesungguhnya kesungguhannya itu adalah untuk 

dirinya sendiri. “ (QS. AL-Ankabut 29:6) 
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ABSTRACT 

 

The Effect Of Work Motivation, Physical Work Environment, and 

Organizational Culture on Employe Performance at the Tempilang Sub-District 

Office in West Bangka City 

 This research is motivated by a number of phenomena which slow that the 

performance of the employees of the Tempilang District Ofice in West Bangka 

Regency is currently not optimal. This is thought to be caused by several factors such 

a work motivation, physical work environment, and organizational culture. The 

purpose of this study was to obtain an overview of the variables of work motivation, 

physical work environment, and organizational culture and employee performance 

and to identify and determine the effect of work motivation, physical work 

environment, and organizational culture and the performance of employees of the 

West Bangka District Sub-District Office employees partially or simultaneously. 

 This study uses a quantitative descriptive approach. The number of samples is 

37 respondeens, the sampling technique uses probability sampling method, in this 

study the independent variables are work motivation (X1), physical work 

environment (X2), Organizational culture (X3) and dependent variable employee 

performance (Y). Data analysis method used descriptive statistical analysis, validity 

test, realibility test, classic assumption test, multiple linear regression test with t test, f 

test, and coefficient of determination 

 The results of quantitative research show that work motivation variables 

obtained (4,298)> (2,03452) physical work environment (2,679)> organizational 

culture obtained  2,538> (2,03452) this variables XI,X2, and X3 partially influence Y 

variable. Results F test shows that (2,89) and the results op p= 0,000< 0,05, work 

motivation (X1) physical work environment (X2) and organizational culture (X3) 

simultaneously have a significant effect on the ferpormance of the employees of the 

Tempilang District Office in West Bangka Regency. The test results of the coefficient 

of determination indicate that the effect of work motivation, physical work 

environment and organizational culture on employee performance is 0,828 or 82,8%, 

is the dependent variable is explained by independent variables. 

Keywords: Work Motivation, Physical Work Environment and   Organizational 

Culture 
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ABSTRAK 

Desi Yolanda. 302.14.11.016. Pengaruh Motivasi Kerja, Lingkungan Kerja Fisik, dan 

Budaya Organisasi terhadap Kinerja Pegawai Kantor Camat Tempilang Kabupaten 

Bangka Barat. 

 Penelitian ini bertujuan untuk menguji, menganalisis, dan membuktikan 

pengaruh signifikan motivasi kerja, lingkungan kerja fisik,dan budaya organisasi 

terhadap kinerja Kantor Camat Tempilang Kabupaten Bangka Barat. Hal ini diduga 

disebabkan oleh beberapa faktor seperti motivasi kerja, lingkungan kerja fisik, dan 

budaya organisasi . penelitian ini juga mendapatkan gambaran variabel motivasi 

kerja, lingkungan kerja fisik, dan budaya organisasi dan kinerja pegawai serta 

mengidentifikasi dan mengetahui pengaruh motivasi kerja, lingkungan kerja fisik, 

dan budaya organisasi dan kinerja pegawai Kantor Camat Tempilang Kabupaten 

Bangka Barat secara parsial maupun simultan. 

 Penelitian ini menggunakan pendekatan deskriptif kuantitatif. Jumlah sampel 

sebanyak 37 responden, teknik pengambilan sampel menggunakan metode 

probability sampling, pada penelitian ini variabel bebasnya yaitu motivasi kerja (X1), 

lingkungan kerja fisik (X2) budaya Organisasi (X3) serta variabel terikatnya kinerja 

pegawai (Y). Metode analisis data menggunakan analisis statistik deskriptif, uji 

validitas, uji realibilitas, uji asumsi klasik, uji regresi linear berganda dengan uji t, uji 

f, dan koefisien determinasi. 

 Hasil penelitian kuantitatif menunjukkan bahwa variabel motivasi kerja 

diperoleh          (4,298)  >         (2,03452) lingkungan kerja fisik          (2,679) 

>         (       ) budaya organisasi diperoleh         2,538 >         (2.03452) 

dengan demikian variabel X1, X2,dan X3 berpengaruh secara parsial terhadap 

variabel Y. Hasil uji F menunjukkan bahwa          (      )          (2,89) dan 

hasil ρ = 0,000 < 0,05 maka  motivasi kerja (X1) lingkungan kerja fisik (X2) dan 

budaya organisasi (X3) secara simultan berpengaruh signifikan terhadap kinerja 

pegawai Kantor Camat Tempilang Kabupaten Bangka Barat. Hasil uji koefisien 

determinasi menunjukkan bahwa pengaruh motivasi kerja, lingkungan kerja fisik dan 

budaya organisasi  terhadap kinerja pegawai sebesar 0,828 atau 82,8% yakni variabel 

dependen dijelaskan oleh variabel independen. 

 

Kata kunci: Motivasi Kerja, Lingkungan Kerja Fisik dan Budaya Organisasi 
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