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ABSTRACT

Fitri. 302 13 11 033. The Influence of Compensation, Physical Work
Environment, and Teachers Competence on the Teacher Performance at MA
Darussalam Pangkalpinang

This research is based on the importance of teachers’ performance that
have not optimal yet on compensation, physical work environment, and teachers’
competence at the teachers of MA Darussalam Pangkalpinang. The purpose of
this research is to determine and to get review on the influence of compensation,
physical work environment, and teachers’ competence on the teachers
performance at MA Darussalam Pangkalpinang

This was descriptive quantitative research with a total sample of 32
respondents, with census sampling technique. The independent variable consisted
of compensation, physical work environment, and teachers’ competence, while the
dependent variable was teachers’ performance. The test of instrument used
validity tes and reliability test with the method of data analysis was using
descriptive analysis, multiple linear regression with T test, F test and R°.

The result of research indicated that independent variable of
compensation (X1) is obtained Tyae (2.488) > Tiavie (2.048), variable of physical
work environment (X3) is obtained Tvawe (3.207) > Tiwbie (2.048), variable of
teacher competence (X3) is obtained Tyawe (3. 645) > Tavie (2.048). Then variable
of compensation influence partially on variable of teachers performance,
variable of physical work environment influence partially on variable of teachers
performance, variable of teachers competence influence partially on variable of
teachers performance. The result of F test indicates that Fae (31.697) > Flable
(2.95) with the significance is 0.000 < alpha on the significance level of 0.05, so
Ho is denied and Ha is accepted, which means that independent variables
(compensation, physical work environment, and teachers competence)
simultaneously influence dependent variable (teachers performance) positively
and significantly. The test result of coefficient of determination (R°) indicates that
Adjusted R Square is 0.748 or 74.8 % which means variable variation of variable
of theachers performance can be explained by variable compensation, physical
work environment, and teachers’ competence, the remaining is 25,2 % can be
explained by other variable out of the research.

Keywords : Compensation. Physical Work Environment, Teachers’
Competence, and Teacher’ Performance
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ABSTRAK

Fitri. 302 13 11 033. Pengaruh Kompensasi, Lingkungan Kerja Fisik, dan
Kompetensi Guru terhadap Kinerja Guru pada MA Darussalam
Pangkalpinang.

Penelitian ini dilatarbelakangi oleh pentingnya kinerja guru yang belum
optimal pada kompensasi, lingkungan kerja fisik, dan kompetensi guru yang ada
pada guru MA Darussalam Pangkalpinang. Tujuan penelitian ini adalah untuk
mengetahui dan mendapat kajian tentang pengaruh kompensasi, lingkungan kerja
fisik, dan kompetensi guru terhadap kinerja guru pada MA Darussalam
Pangkalpinang.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel sebanyak 32 orang responden, dengan teknik pengambilan sampel
menggunakan teknik sensus. Variabel bebas terdiri dari kompensasi, lingkungan
kerja fisik, dan kompetensi guru, sedangkan variabel terikatnya kinerja guru.
Pengujian instrumen menggunakan uji validitas dan uji reliabilitas dengan metode
analisis data menggunakan analisis deskriptif, regresi linier berganda dengan uji
T, uji F dan R*

Hasil penelitian menunjukkan bahwa variabel independen kompensasi
(X1) diperoleh Thitung (2,488) > Trabel (2,048), variabel lingkungan kerja fisik (X2)
diperoleh Thitng (3,207) > Travel (2,048), variabel kompetensi guru (X3) diperoleh
Thitung (3,645) > Traver (2,048). Maka variabel kompensasi berpengaruh secara
parsial terhadap variabel kinerja guru, variabel lingkungan kerja fisik berpengaruh
secara parsial terhadap variabel kinerja guru, variabel kompetensi guru
berpengaruh secara parsial terhadap variabel kinerja guru. Hasil uji F
menunjukkan bahwa Fhitung (31,697) > Fravel (2,95) dengan signifikansi 0,000 <
alpha pada tarif signifikan 0,05, maka Ho ditolak dan Ha diterima, yang berarti
variabel independen (kompensasi, lingkungan kerja fisik, dan kompetensi guru)
secara bersama-sama atau simultan mempengaruhi variabel dependen (kinerja
guru) secara positif dan signifikan. Hasil uji koefisien determinasi (R?)
menunjukkan Adjusted R Square sebesar 0,748 atau 74,8% yang berarti variasi
variabel kinerja guru dapat dijelaskan oleh variabel kompensasi, lingkungan kerja
fisik, dan kompetensi, sisanya 25,2% dapat dijelaskan oleh variabel lain diluar
penelitian.

Kata Kunci : Kompensasi, Lingkungan Kerja Fisik, Kompetensi Guru dan
Kinerja Guru
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