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MOTTO
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bersungguh-sungguh.”

“Barang siapa bersungguh-sungguh, sesungguhnya kesungguhannya
itu adalah untuk dirinya sendiri. “ (QS. AL-Ankabut 29:6)
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ABSTRACT

Enny Octaviani, 302 13 11 025. THE INFLUENCE OF ACHIEVEMENT
MOTIVATION, WORK ENVIRONMENT, AND TEAM WORK ON
EMPLOYEE PERFORMANCE AT PUSKESMAS PANGKALANBARU.

The background of this research is based on the phenomenon which
indicates that there is no improvement in employee performance at Puskesmas
Pangkalanbaru (stands for : Community Health Center) Pangkalanbaru. The
purpose of this research is to determine and to analyze the influence of achievement
motivation, work enviroment, and team work on employee performance at
Puskesmas Pangkalanbaru.

This is descriptive quantitative research with a total of 56 samples, while
the sample collecting technique used saturated sample. In this research the
independent variable consisted of achievement motivation, work environment, and
team work, while the dependent variable was employee performance. The test of
instrument used SPSS 22.00 software. The method of data analysis used descriptive
statistical analysis, classical assumption test, and multiple linier regression
including T test, F test, and R2.

The result of research indicated that achievement motivation of the
employee of Puskesmas Pangkalanbaru is high, work environment is high, team
work is high, and employee perpormance is high. The independent variable X1 is
obtained that Tvalue (2,825) > Ttable (2,007), varible X2 Tvalue (2,345) > Ttable (2,007),
and variable X3 Tvalue (4,656) > Ttable (2,007). This variable of achievement
motivation (X1) partially has influence on variable of employee performance (Y),
variable of work environment (X2) partially has influence on variable of employee
performance (Y). The result of F test indicates that Fvalue (58,302) > Ftable (2,77),
while the significance is 0,000 < alpha on the significance level is  0,05, thus Ho is
denied and Ha is accepted which means that independent variable simultaneously
influence dependent variable significantly. The test result of coefficient of
determination (R2) indicated that Adjusted R Square 0,758 or 75,8%, which means
variation of variable of performance, can be explained by achievement motivation,
work enviroment, and team work, the remaining is 24,2% can be explained by other
variable out of the research.

Keywords : achievement motivation, work environment, team work and
employee performance



vii

ABSTRAK

Enny Octaviani, 302 13 11 025. PENGARUH MOTIVASI BERPRESTASI,
LINGKUNGAN KERJA DAN KERJASAMA TIM TERHADAP KINERJA
PEGAWAI DI PUSKESMAS PANGKALANBARU.

Penelitian ini dilatar belakangi berdasarkan fenomena yang menunjukkan
bahwa tidak adanya peningkatan kinerja pegawai di Puskesmas Pangkalanbaru.
Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis tentang
pengaruh motivasi berprestasi, lingkungan kerja dan kerjasama tim terhadap kinerja
pegawai di Puskesmas Pangkalanbaru.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel sebanyak 56 sampel, sedangkan teknik pengambilan sampel menunjukkan
sampel jenuh. Pada penelitian ini variabel bebasnya terdiri dari motivasi berprestasi,
lingkungan kerja dan kerjasama tim, sedangkan variabel terikatnya adalah kinerja
pegawai. Pengujian instrument menggunakan software SPSS 22.00. Sedangkan
metode analisis data menggunakan analisis statistik deskriptif, uji asumsi klasik dn
regresi linier berganda yang meliputi uji T, uji F, dan R2.

Hasil penelitian menunjukkan motivasi berprestasi Pegawai Puskesmas
Pangkalanbaru tinggi, lingkungan kerja tinggi, kerjasama tim tinggi dan kinerja
pegawai tinggi. Variabel independen X1 diperoleh Thitung (2,825) > Ttabel (2,007),
variabel X2 Thitung (2,345) > Ttabel (2,007), dan variabel X3 Thitung (4,656) > Ttabel

(2,007). Maka variabel Motivasi Berprestasi (X1) berpengaruh secara parsial terhadap
variabel Kinerja Pegawai (Y), variabel Lingkungan Kerja (X2) berpengaruh secara
parsial terhadap variabel Kinerja Pegawai (Y), variabel Kerjasama Tim (X3)
berpengaruh secara parsial terhadap variabel Kinerja Pegawai (Y). hasil uji F
menunjukkan bahwa Fhitung (58,302) > Ftabel (2,77), sedangkan sifnifikansi adalah
0,000 < alpha pada taraf signifikansi 0,05, maka Ho ditolak dan Ha diterima yang
berarti variabel independen secara bersama-sama atau simultan mempengaruhi
variabel dependen secara signiifikan. Hasil uji koefisien determinasi (R2)
menunjukkan Adjusted R Square 0,758 atau 75,8%,  yakni berarti variasi variabel
kinerja dapat dijelaskan oleh motivasi berprestasi, lingkungan kerja dan kerjasama
tim sisanya 24,2% dapat dijelaskan oleh variabel lain diluar dari variabel penelitian.

Kata kunci : Motivasi Berprestasi, Lingkungan Kerja, Kerjasama tim dan Kinerja
Pegawai
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