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ABSTRAK

Endah Irawati. 3021411029. Pengaruh Budaya Organisasi dan Komunikasi
Organisasi terhadap Kinerja Pegawai Negeri Sipil Pada Dinas Pendidikan
dan Kebudayaan Kabupaten Bangka

Penelitian 1ini dilatar belakangi oleh beberapa fenomena yang
menunjukan bahwa kinerja pegawai negeri sipil pada Dinas Pendidikan dan
Kebudayaan Kabupaten Bangka sekarang ini kurang optimal. Hal ini diduga
disebabkan oleh beberapa faktor seperti budaya organisasi, komunikasi organisasi
dan kinerja pegawai negeri sipil pada Dinas Pendidikan dan Kebudayaan
Kabupaten Bangka secara parsial maupun simultan.

Penelitian ini menggunakan pendekatan deskriptif kuantitatif. Jumlah
sampel sebanyak 57 responden, teknik pengambilan sampel menggunakan metode
probability sampling. Pada penelitian ini variabel bebasnya yaitu Budaya
Organisasi (X1), Komunikasi Organisasi (X2) dan Kinerja Pegawai (Y). Metode
analisis data menggunakan analisis statistik deskriptif, uji validitas, uji reabilitas,
uji asumsi klasik, uji regresi linear berganda dengan uji t, uji f dan koefisien
determinasi (R?).

Hasil penelitian kuantitatif menunjukan bahwa variabel Budaya
Organisasi diperoleh tpijwng (3,642) < tape (1,672), Komunikasi Organisasi
diperoleh thiwng (3,444) <twbe (1,672). Dengan demikian Budaya Organisasi (X1)
berpengaruh secara parsial terhadap kinerja pegawai, Komunikasi Organisasi (X2)
berpengaruh secara parsial terhadap kinerja pegawai. Hasil uji F diperoleh Fpiyng
(30,261) > Fiaper (3,75), dan hasil p= 0,000<0,05. Ini berarti Budaya Organisasi
dan Komunikasi Organisasi berpengaruh signifikan terhadap kinerja pegawai pada
Dinas Pendidikan dan Kebudayaan Kabupaten Bangka. Hasil uji koefisien
determinasi menunjukan bahwa pengaruh variabel Budaya Organisasi dan
Komunikasi Organisasi terhadap Kinerja Pegawai 50,50% dan sisanya dapat
dijelaskan oleh variabel lain diluar variabel penelitian.

Kata kunci: Budaya Organisasi, Komunikasi Organisasi dan Kinerja

Pegawai
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ABSTRACT

Endah Irawati. 3021411029, The Effect of Organizational Culiure and Organizational
Communication on Employee Performance at the Education and Culture Office of Bangha

Regency

This research was motivated by a number of phenomena showing that the performance of
employees at the Education and Culture Office of Bangkn Regency was not optimal, This was
allegedly caused by several factors such as organizational culture, organizational commumcation and
the performance of employees at the Education and Culture Office of Bangka Regency partially or
simulinneously,

This study used a quantitative descriptive approach. The number of samples was 57
respondents; the sampling technique used was probability sampling method. In this study, the
independent variables were Organizational Culture (X1), Organizational Communication (X2) and
Employee Performance (). Data analysis methods used were deseriptive statistical analysis, validity
test, reliability test, elnssic assumption test, multiple linear regression test ‘with t test, f test and
coefTicient of determination (R2).

The results of quantitative research showed that the Organizational Culture variable was
obtained teount (3.642) <table (1.672), Organizational Communication was obtained teount (3.444)
<table (1.672) Thus, Organizational Culture (X1} had a partial e¢ffect on employee performance,
Crganizational Communication (X2) had o partial effect on emplovee performance. The results of
the F test was obtained Feount (30,2615 Flable (3.75), and the result p= 0,000 <0,05. This indicated
that Organizational Culture and Orgamizational Communication had a significant effect on the
performance of employees in the Edoeation and Culture Office of Bangka Regency, The test results
of the coefficient of determination indicated that the influence of Orgamzational Culture and
Organizationnl Communication variables on Employee Performance waas 50.50% and the rest could
be explained by other variables outside the research variable.

Keywords:  Organizational  Culture, Organizational Communication  and  Employee
Performance

“Hepd of UPT Bahnsa, Transhator,

M. Afifulloh, M.Hum
NP -
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