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ABSTRACT

Enden Nur Noni. 302.14.11.030. The Impacts of Compesation, Ability, and
Attitude on Employee Performance at PT. Cahyani Indoniaga Bangkaraya.

This study was motivated by the phenomenon of low employee performance at
PT. Cahyani Indoniaga Bangkaraya. The assessment that was conducted by the
HRD department at the company showed that the employee performance was low
within category good enough (6.0 - 6.9). the employees ability aspect was rated
low, specifically in terms of work speed and creativity. The same result occurred in
the aspect of attitude, which said that the rates of the employees attendance and
cooperation were low. The employees should strive on improving their performance
and attitude so that the company can increase their compesation such as salary,
allowance, insurance and facility.

The purpose of this study is to determine and obtain a review of the effects of
compesation, ability, and attitude on the employee performance at PT. Cahyani
Indoniaga Bangkaraya. It is a descriptive quantitative study that used saturated
sampling method (census) with a sample of 103 employees. The independent
variables consisted of compensation, ability, and attitude, whikle the dependent
variable was performance. The data was analyzed using descriptive statistics,
classical assumption test, multiple linear regression, t test, f test, and R’ using
software SPSS 24.

The descriptive analysis showed the variables compensation, ability, attitude
and performance are high. The result of multiple regression in t test was tvaiue is
higher than tipe, which shows that compensation (X1) 2.080 > 1.66039 had a
positive and significant partial impact on performance; ability (X2) 3.275 >
1.66039 had a positive and significant partial impact on performance; and attitude
(X3) 5.901 > 1.66039 had a positive and significant partial impact on performance.
The f test result showed that fvalue is higher than ftable (38.525 > 2.70), which
shows that the independent variables silmutaneously affected the dependent
variables significantly. The coefficient of determinations result showed that the
simultaneous effect of variable of variable X on variable Y was at 53,9%, which
means that the variable performance can be explained by compensation, ability,
and attitude.

Keywords : Compensation, Ability, Attitude, Performance



ABSTRAK

Enden Nur Noni. 302.14.11.030. Pengaruh Kompensasi, Kemampuan, dan
Sikap Terhadap Kinerja Karyawan PT. Cahyani Indoniaga Bangkaraya.

Penelitian ini dilatarbelakangi oleh adanya fenomena kinerja karyawan yang
dinilai rendah pada karyawan PT. Cahyani Indoniaga Bangkaraya. Penilaian
dilakukan oleh departemen HRD bahwa kinerja karyawan dinilai rendah dengan
kategori cukup baik (6,0 - 6,9). Pada aspek kemampuan karyawan dinilai rendah
pada tempo kerja dan kreatifitas, sedangkan pada aspek sikap karyawan dinilai
rendah pada absensi dan kerjasama. Karyawan harus berusaha meningkatkan
kemampuan dan sikap sehingga perusahaan dapat meningkatkan kompensasi
seperti gaji, tunjangan, asuransi dan fasilitas.

Tujuan penelitian ini adalah untuk mengetahui dan mendapatkan kajian tentang
pengaruh kompensasi, kemampuan dan sikap terhadap kinerja karyawan PT.
Cahyani Indoniaga Bangkaraya. Penelitian ini merupakan penelitian deskriptif
kuantitatif. Pengambilan sampel menggunakan teknik sampel jenuh (sensus)
dengan jumlah sampel 103 karyawan. Variabel bebas terdiri dari kompensasi,
kemampuan, dan sikap sedangkan variabel terikat adalah kinerja. Metode analisis
data menggunakan statistik deskriptif, uji asumsi klasik, regresi linier berganda, uji
t, uji f dan uji R? dengan menggunakan software SPSS 24.

Hasil penelitian deskriptif menunjukkan bahwa kompensasi, kemampuan,
sikap dan kinerja tinggi. Berdasarkan hasil regresi berganda pada uji t diperoleh
nilai thiung lebih besar dari tuver menunjukkan bahwa kompensasi (X1) sebesar
2,080>1,66039 berpengaruh positif dan signifikan secara parsial terhadap kinerja,
kemampuan (X2) sebesar 3,275>1,66039 berpengaruh positif dan signifikan secara
parsial terhadap kinerja, dan sikap (X3) sebesar 5,901>1,66039 berpengaruh positif
dan signifikan secara parsial terhadap kinerja. Hasil dari uji f diperoleh nilai fhitung
lebih besar dari fuabel sebesar 38,525>2,70 menunjukkan bahwa variabel independen
secara bersama-sama atau simultan mempengaruhi variabel dependen secara
signifikan. Sedangkan koefisien determinasi menunjukkan bahwa pengaruh
variabel X secara serentak berpengaruh terhadap variabel Y sebesar 53,9% yakni
variabel kinerja dapat dijelaskan oleh kompensasi, kemampuan, dan sikap.

Kata kunci : Kompensasi, Kemampuan, Sikap, Kinerja
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