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ABSTRACT

Syarik Hidayah. 302.14.11.105. The Effect of Leadership Style,
Organizational Culture and Work Environment on Employee Performance
at the Central Bangka Environmental Service

This research is based on a phenomenon that shows that the Employee
Performance that is not optimal at the Central Bangka Environmental Service, and
to know whether leadersip style (X1), organizationa culture (X2), and work
environmental (X3) affect employee performance (Y). The purpose of this study
was to anayze and find out the leadership style, organizationa culture and work
environment as well as its influence on employee performance at the Central
Bangka Environmental Service.

This research is a quantitative descriptive study with a total sample of 38
respondents. The sampling technique used a saturated sampling method, namely
al civil servants and non civil; servants at the Central Bangka Environmental
Service. In this study the independent variables are leadership style,
organizational culture and work environment and the dependent variable that is
employee performance. The method of data analysis in quantitative research uses
multiple linear analysis with t test, F test and coefficient of determination.

The results of the quantitative study that the Centra Bangka
Environmental Service respondents for the leadership style variable were obtained
t count (2,236) > t table (2,032), organizational culture obtained t count (3,566) > t
table (2,032) and work environment obtained t count (2,627) > t table (2,032). So
the Leadership Style (X1) has a partial and significant effect on employee
performance, organizationa culture (X2) has a partia and significant effect on
employee performance and work environment (X3) has a partial and significant
effect on employee performance. The results of the F test based on respondents in
the Central Bangka Environmental Service obtained F count (44,389) > F table
(2,88) and the results of p = 0,000<0,05. This means leadership style (X1),
organizational culture (X2) and work environment (X3) simultaneoudy have a
positive and significant effect on employee performance (Y) in the Central
Bangka Environmental Service. The test result of the coefficient of determination
indicate that the influence of leadership style variables, organization culture and
work environment on employee performance is 77,9% and the remaining 22,1 can
be explained by other variables outside of the research variable.

Keywords. Leadership Style, Organizational Culture, Work Environment
and Employee Perfor mance
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ABSTRAK

Syarik Hidayah. 302.14.11.105. Pengaruh Gaya Kepemimpinan, Budaya
Organisasi dan Lingkungan Kerja terhadap Kinerja Pegawai di Dinas
Lingkungan Hidup Bangka Tengah

Penelitian ini dilatar belakangi fenomena yang menunjukkan bahwa
Kinerja Pegawai yang belum optimal di Dinas Lingkungan Hidup Bangka
Tengah, serta mengetahui apakah gaya kepemimpinan (X1), budaya organisasi
(X2) dan lingkungan kerja (X3) mempengaruhi kinerjapegawai (Y). Tujuan dari
penelitian ini adalah untuk menganalisis dan mengetahui gaya kepemimpinan,
budaya organisass dan lingkungan kerja serta pengaruhnya terhadap kinerja
pegawai di Dinas Lingkungan Hidup Bangka Tengah.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan Jumlah
sampel sebanyak 38responden, teknik pengambilan sampel menggunakan metode
sampling jenuh yaitu seluruh pegawai PNS dan Kontrak di Dinas Lingkungan
Hidup Bangka Tengah. Pada pendlitian ini variabel bebasnya yaitu gaya
kepemimpinan, budaya organisasi dan lingkungan kerja serta variabel terikatnya
yaitu Kkinerjapegawai. Metode analisis data dalam penditian kuantitatif
menggunakan analisis linear berganda dengan uji t, uji F dan koefisien
determinasi.

Hasil penelitian kuantitatif bahwa responden Dinas Lingkungan Hidup
Bangka Tengah untuk variabel Gaya kepemimpinan diperoleh thiwng
(2,236)>t:a(2,032), Budaya organisasidiperoleh thiwng (3,566)>tane(2,032) dan
Lingkungan  kerjadiperoleh  thiwng (2,627)>t2a(2,032) . Maka Gaya
Kepemimpinan(X1) berpengaruh secara parsiad dan signifikan terhadapkinerja
pegawai, budaya organisas (X2) berpengaruh secara parsiad dan signifikan
terhadap kinerja pegawaidan lingkungan kerja (X3) berpengaruh secara parsid
dan signifikan terhadap kinerja pegawai. Hasil uji F berdasarkan responden pada
Dinas Lingkungan Hidup Bangka Tengah diperoleh Fitung(44,389) > Fiana(2,88)
dan hasil p = 0,000<0,05. Ini berarti gaya kepemimpinan (X1), budaya organisasi
(X2) dan lingkungan kerja(X3) secara simultan berpengaruh positif dan signifikan
terhadap kinerja pegawai (Y)di Dinas Lingkungan Hidup Bangka Tengah. Hasil
uji koefisen determinas  menunjukkan bahwa pengaruhvariabel gaya
kepemimpinan, budaya organisasi dan lingkungan kerja terhadap kinerja pegawai
sebesar 77,9% sisanya 22,1% dapat dijelaskan oleh variabel lain diluar dari
variabel penelitian.

Kata Kunci: Gaya Kepemimpinan, Budaya Organisasi, Lingkungan Kerja
dan Kinerja Pegawai
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