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PERANAN SERIKAT PEKERJA DALAM PEMUTUSAN HUBUNGAN 
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Kata Kunci: Pekerja, Pengusaha, Serikat Pekerja, Hubungan Industrial 

 

Ketenagakerjaan adalah segala hal yang berhubungan dengan tenaga kerja pada 

waktu sebelum, selama, dan sesudah masa kerja.Ketenagakerjaan semula 

dikenal dengan istilah perburuhan yang merupakan terjemahan dari 

arbeidsrech.memberikan batasan pengertian dari arbeidsrecht yaitu bagian dari 

hukum yang berlaku yang pada pokoknya mengatur hubungan antara buruh 

dengan majikan, antara buruh dengan buruh dan antara buruh dengan 

penguasa. namun setelah kemerdekaan istilah perburuhan berubah menjadi 

Ketenagakerjaan. Tujuan Penelitian untuk mengetahui peranan Serikat Pekerja 

dalam menciptakan Hubungan Industrial di PT Gunung Pelawan Lestari dan 

untuk mengetahui faktor-faktor terjadinya pemutusan Hubungan Industrial di 

PT Gunung Pelawan Lestari. Dalam penulisan skripsi ini menggunakan 

pendekatan yuridis empiris dengan membandingkan aturan yang ada dengan 

pelaksanaanya atau kenyataan yang dalam masyarakat dengan mengumpulkan 

data menggunakan studi lapangan yang dilaksanakan dengan cara wawancara 

dan studi kepustakaan. Berdasarkan hasil penelitian dari pembahasan yang 

telah dikemukakan diatas, maka disimpulkan bahwa peranan serikat pekerja 

yang ada di PT Gunung Pelawan Lestari maka hak-hak para para pekerja dapat 

terpenuhi dan dilakukan secara damai dalam permasalahan di PT Gunung 

Pelawan Lestari. 
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ABSTRACT 
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ROLE OF TRADE UNIONS IN TERMINATION OF INDUSTRIAL 

RELATIONS AT MOUNTAIN contrarian LESTARI  

 

Thesis, Faculty of Law, 2018 

Keywords: Unions, Industrial Relations  

 

Union is an organization which is formed for the workers/laborers, both in 

company and outside the company that is free, open, independent, democratic and 

responsible to fight, defend, and protect the rights and interests of workers / 

laborers and improve the welfare of workers / laborers and their families. In 

writing this essay raised concerns regarding: Role of Trade Unions in the 

Termination of Industrial Di Lestari PT Gunung Pelawan. In this thesis using 

empirical juridical approach by comparing with the implementation of existing 

rules or the fact that in the community by collecting data using a field study 

conducted by interview and literature study. Based on the research result of 

discussions that have been mentioned above, it can be concluded that: these 

workers’ union will be protected by the trade union organizations throughout 

Indonesia (SPSI) workers may denounce the complaints may issue an opinion in a 

gathering of trade union organizations. Inside this union workers may complain to 

the union organization if they are having problems in a company, therefore, the 

organization that has been protecting the workers and the workers were able to 

help workers who were in issue, namely the presence of trade union organizations 

throughout Indonesia (SPSI) in which this organization will serve as defend and 

protect workers and the workers. Causes of the termination of indutrial that is 

good for companies and workers to avoid reoccurrence termination of industrial 

relations follow the rules that have been created by the company in accordance 

with Act 13 of 2003 on Labor, if there is a problem speak to the company so that 

the company can help. Parties of companies see if workers are working properly 

have etikad nice and polite, the company will not terminate industrial relations. 
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