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ABSTRACT

Yogi Pratama, 302 11 11 086. “Effect Of Teamwork, Motivation And
Communication On Employee Performance At Community Health Center
Lampur Village”.

This reseach is motivated by a phenomenon showing that employees have
not been able to work maximally in the agency. The purpose of thisresearch isto
know and to get a study about the influence of teamwork, motivation and
communication on the performance oof health officials of the village of lampur.

This research employs qugntitative descriptive research with 39 employees
as the samples,whle the sampling technique used was the census technique. In this
study, theindependent variabels consist of teamworkmotivation and
communication while the dependent variabels is the performance of employees.
The testing instruments use validity test and realibbility test. While the method of
data analysis uses multiple linear regression analysis with t test,f test and R®.

The result of the research showed that the teamwork variable (x1) is
obtained t count(3,252)t table (2,023), motivation variable (X2) is obtained t
count (4,026)> t table (2,023), communicaton variable (X3) is obtained t count
(2,422)> t table (2,023), the motivation (x2) and communication (x3) have a
partial effect on they variable. The f test results show that f count 34,944> f table
(2,87) where as the significance of 0,000 < 0,05 which means teamwork (X1),
motivation (X2) and communication (X3) simultaneously or together affect the
employees performance variable (Y). The result of determination coefecient test
(R?) shows Adjusted R square is equal to 0,728 or 72,8% which mean variation of
employee performance variable can be explained by other variable, the rest of
27,2% can be explained by other variable,the rest of 27,2% can be explained by
other variable outside of the research.

Keywords: teamwork, motivation, communication and employee performance
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ABSTRAK

Yogi Pratama. 302 11 11 086. Pengaruh Kerja Sama Tim, Motivas dan
Komunikas terhadap Kinerja Pegawai pada Puskesmas Desa L ampur.

Penelitian ini dilatarbelakangi oleh fenomena yang menunjukkan bahwa
pegawai belum dapat bekerja dengan maksimal di dalam instansi. Tujuan dari
penelitian ini adalah untuk mengetahui dan mendapatkan kajian tentang pengaruh
kerja sama tim, motivasi dan komunikasi terhadap kinerja pegawai puskesmas
desalampur.

Penelitian ini menggunakan penelitian deskriptif kuantitatif dengan jumlah
sampel  39,sedangkan tekhnik pengambilan sampel menggunakan tekhnik
sensus.pada penelitian inivariabel bebas nya terdiri dari kerja sama tim, motivasi,
dan komunikasi sedangkan variabel terikatnya adalah kinerja pegawai.pengujian
instrument menggunakan uji validitas dan uji redlibilitas. Sedangkan metode
ar;alisis data menggunakan analisis regresi linier berganda dengan uji t, uji f dan
R2

Hasil penelitian menunjukkan bahwa variabel kerja sama tim (X1)
diperoleh thitung (3,252) > tiane (2,023), variabel motivasi (X2) diperoleh thiwng
(4,026) >tiana (2,023), variabel komunikasi (X3) diperoleh thiung (2,422) >tiae
(2,023).Maka variabel kerja sama tim (X1), motivasi(X2) dan komunikasi (X3)
berpengaruh secara parsial terhadap variabel Y. Hasil uji F menunjukkan bahwa
Fhitung 34,944 > Frape (2,87) sedangkan signifikansi 0,000 < 0,05 yang berarti kerja
samatim (X1), motivasi (X2) dan komunikasi (X3) secara simultan atau bersama-
sama mempengaruhi variabel kinerja pegawai (Y). Hasil uji koefisiens
determinasi (R?) menunjukkan Adjusted R Square sebesar 0,728 atau 72,8% yang
berarti variasi variabel kinerja pegawai dapat dijelaskan oleh variabel kerja sama
tim, motivasi dan komunikasi, sisanya 27,2%dapat dijelaskan oleh variabel lain
diluar penelitian.

Kata Kunci : Kerja samatim, motivasi, komunikas dan kinerja pegawai
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