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ABSTRACT

Julia. 302 14 11 050. 2018. The Influence of Person Job Fit and Person
Organization Fit to Turnover Intention on Employees of PT. Asia Surya
Perkasa Main Dealer Honda Motor Bangka Belitung

This research was motivated by phenomena which showed that there was an
indication of employee turnover intention causing employee turnover at PT. Asia
Surya Perkasa Main Dealer Honda Motor Bangka Belitung. This study aims to
determine whether the job fit person and person organization fit influence on
employee turnover intention in PT. Asia Surya Perkasa Main Dealer Honda
Motor Bangka Belitung and to find out how much employee intention turnover
and which variable between job fit person and person organization fit that most
affect employee turnover intention in PT. Asia Surya Perkasa Main Dealer Honda
Motor Bangka Belitung.

This research is a quantitative research. The numbers of samples are 67
respondents. The sampling technique used in this research is purposive sampling
method. In this study, the independent variables are person job fit and person
organization fit and the dependent variable is turnover intention. Methods of data
analysis in this study use multiple linear regression analysis, T test, F test, and
coefficient of determination (R).

The result of independent variables (X1) obtained t-count value of -0.754
smaller than t-table 1.998 with significance of 0.454 was bigger than the
significance level of 0.05 and variable (X2) obtained t-count value of -3.367
smaller than t-table 1.998 with significance of 0.001 was smaller than the 0.05
significance level. Therefore, the variable X1 (person job fit) partially had no
significant effect on the variable Y (turnover intention) of the employee and the
variable X2 (person organization fit) partially had a negative and significant
effect on the variable Y (turnover intention) of the employee. The result of T test
above also showed that the most influential independent variable to variable Y
(turnover intention) was variable X2 (person organization fit). The result of F test
showed that the value of f-count 28,509 was bigger than f-table 3,14 and
significant value was 0.000 less than significance level 0,05 meaning
simultaneously the independent variable (person job fit and person organization
fit) had negative and significant influence to the dependent variable (turnover
intention). The result of determination coefficient test (R?) showed that the
independent variable (person job fit and person organization fit) influenced the
dependent variable (turnover intention) of 46,3% and the rest 53,7% influenced
by other variable outside research.

Keywords: Person Job Fit, Person Organization Fit, Turnover Intention
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ABSTRAK

Julia. 302 14 11 050. 2018. Pengaruh Person Job Fit dan Person
Organization Fit terhadap Turnover Intention pada Karyawan PT. Asia
Surya Perkasa Main Dealer Honda Motor Bangka Belitung.

Penelitian ini dilatarbelakangi fenomena yang menunjukkan bahwa
terdapat indikasi turnover intention karyawan yang menyebabkan terjadinya
turnover karyawan pada PT. Asia Surya Perkasa Main Dealer Honda Motor
Bangka Belitung. Penelitian ini bertujuan untuk mengetahui apakah person
job fit dan person organization fit berpengaruh terhadap turnover intention
karyawan di PT. Asia Surya Perkasa Main Dealer Honda Motor Bangka
Belitung serta untuk mengetahui seberapa besar turnover intention karyawan
dan variabel mana antara person job fit dan person organization fit yang
paling mempengaruhi turnover intention karyawan di PT. Asia Surya Perkasa
Main Dealer Honda Motor Bangka Belitung.

Penelitian ini merupakan penelitian kuantitatif. Jumlah sampel sebanyak
67 responden. Teknik pengambilan sampel yang digunakan dalam penelitian
ini adalah metode purposive sampling. Pada penelitian ini variabel bebasnya
yaitu person job fit dan person organization fit serta variabel terikatnya yaitu
turnover intention. Metode analisis data dalam penelitian ini menggunakan
analisis regresi linier berganda, uji T, uji F, dan koefisien determinasi (R?).

Hasil penelitian variabel independen (X1) diperoleh nilai thitung SEbesar -
0,754 lebih kecil dari tiane 1,998 dengan signifikansi sebesar 0,454 |ebih besar
dari taraf signifikansi 0,05 serta variabel (X2) diperoleh nila thitung SEbesar
sebesar -3,367 lebih kecil dari trae 1,998 dengan signifikansi sebesar 0,001
lebih kecil dari taraf signifikansi 0,05. Maka variabel X1 (person job fit) secara
parsial tidak berpengaruh signifikan terhadap variabel Y (turnover intention)
karyawan dan variabel X (person organization fit) secara parsial berpengaruh
negatif dan signifikan terhadap variabel Y (turnover intention) karyawan.
Hasil Uji T diatas juga menunjukkan bahwa variabel independen yang paling
berpengaruh terhadap variabel Y (turnover intention) adalah variabel X
(person organization fit). Hasil Uji F menunjukkan bahwa nilai fhitwung 28,509
lebih besar dari frae 3,14 dan nilai signifikan adalah 0,000 lebih kecil dari
taraf signifikansi 0,05 yang berarti secara simultan variabel independen
(person job fit dan person organization fit) berpengaruh negatif dan signifikan
terhadap variabel dependen (turnover intention). Hasil uji koefisien
determinasi (R?) menunjukkan bahwa variabel independen (person job fit dan
person organization fit) mempengaruhi variabel dependen (turnover
intention) sebesar 46,3% dan sisanya 53,7% dipengaruhi variabel lain diluar
penelitian.

Kata kunci: Person Job Fit, Person Organization Fit, Turnover Intention
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