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ABSTRACT 

Pauziah, 302 14 11 078. The Influence of Leadership Style and Compensation 
Againts Job Satisfaction of Non-Permanent Employees at Community Health 
Center Bakam Sub-district Bangka Regency. 

The   research   was   based   on   some   phenomenon   showing   that   job 
satisfaction of honorarium staff of Bakam District Health Center of Bangka 

Regency was low. This was due tu several factors such as leadership style and 

compensation. The purpose of this study was to determine the influence of 

leadership style and compensation on non-permanent employees’ job satisfaction 

in the community health center Bakam sub-district Bangka regency. 
This research was a quantitative descriptive research with 45 respondents, 

who were the employees in the community health center Bakam District, Bangka 

Regency, sampling technique used was saturated sampling method. In this study 

the independent variables consisted of leadership style and compensation, while 

the dependent variable was employees job satisfaction. The methods of data 

analysis used were descriptive statistical analysis, validity test, reliability test, 

classical assumption test, multiple linear regression tests with t test, f test and 

coefficient of determination (R2). 
The results of independent variables (X1) obtained ttabel (tcount 4,242 > 

ttable 2.0167) and variable (X2) ttabel (tcount 4.873 > ttable 2.0167). Then, the 

variable X1 partially effected on the variable Y, and variable X2 partially affected 

the variable Y. F test results showed that Fcount > Ftable ( Fcount 28.092 > 

Ftable 3.22), while the significance value was 0.000 < alpha on the significance 

side 0,05, then H0 was rejected and Ha was accepted which indicated that 

independent varibles simlutaneously affected the dependent variable significantly. 

While coefficient of determination (Adjusted R Squuare) Was equal to 0,572 or 
57,2% that indicated job satisfaction variable could be explained by variable of 

leadership style and compensation. 

Keywords : Leadership Style, Compensation and Job Satisfactions. 



ABSTRAK 

Pauziah,  302  14  11  078.  Pengaruh  Gaya  Kepemimpinan  dan  Kompensasi 
Terhadap Kepuasan Kerja Pegawai Honor Di Puskesmas Kecamatan Bakam 
Kabupaten Bangka. 

Penelitian ini dilatar belakangi oleh beberapa fenomena yang menunjukkan 
bahwa kepuasan kerja pegawai honor Puskesmas Kecamatan Bakam Kabupaten 
Bangka saat ini rendah. Hal ini disebabkan oleh beberapa faktor seperti gaya 
kepemimpinan  dan kompensasi.  Tujuan  penelitian  ini  untuk  mengetahui 
pengaruh gaya kepemimpinan dan kompensasi terhadap kepuasan kerja pegawai 
honor di Puskesmas Kecamatan Bakam Kabupaten Bangka. 

Penelitian  ini  merupakan  penelitian  deskriptif  kuantitatif  dengan  jumlah 
sampel 45 responden, yaitu pegawai di Puskesmas Kecamatan Bakam Kabupaten 
Bangka, teknik pengambilan sampel menggunakan metode sampling jenuh. Pada 
penelitian ini variabel bebasnya terdiri dari gaya kepemimpinan dan kompensasi, 
sedangkan variabel terikatnya adalah kepuasan kerja pegawai. Metode analisis 
data menggunakan analsis statistik deskriptif, uji validitas, uji reliabilitas, uji 
asumsi klasik, uji regresi linear berganda dengan uji t, uji f dan koefisien 
determinasi (R2). 

Hasil penelitian variabel independen (X1) diperoleh ttabel  (thitung 4,242 > ttabel 

2,0167 ) dan variabel (X2) ttabel (thitung 4,873       ttabel > 2,0167 ). Maka variabel X1 

berpengaruh secara parsial terhadap   variabel Y, dan variabel X2  berpengaruh 
secara parsial terhadap variabel Y. Hasil uji F menunjukkan bahwa Fhitung > Ftabel 

(Fhitung 28,092 > Ftabel 3,22), sedangkan nilai signifikansi adalah 0,000 < alpha 
pada  tararf  dignifikansi  0,05,  maka  H0   ditolak  dan  Ha   diterima  yang  berarti 
variabel independen secara bersama-sama atau simultan mempengaruhi variabel 
dependen   secara   signifikan.   Sedangkan   koefisien   determinasi   (Adjusted   R 

Squuare) sebesar sebesar 0,572 atau 57,2% yakni berarti variabel kepuasan kerja 
dapat dijelaskan oleh variabel gaya kepemimpinan dan kompensasi. 

Kata kunci : Gaya Kepemimpinan, Kompensasi dan Kepuasan Kerja. 
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