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ABSTRACT

MUTIARA AGUSTIN, 302 14 11 066 Motivation Work, Dicipline Work and
Professionalism Againt Performance Employees Office of the Ministry of
Religious Affairs of Bangka Regency.

The title of this research was taken from the fact the Office of the Ministry
of Religious Affairs Bangka performance in completing the work had not been
optimal. The purpose of this research were to gather a picture, to know and
obtain a study about the influence of work motivation, woek discipline and
professionalism to the performance of employees of the Office of the Ministry of
Religious of Bangka Regency.

This study was a quantitative descriptive research with the number of
samples 58 respondent in total, while the data gathering technique used was
saturated sampling technique. It was done by using questionnaire of respondent’s
opinion. In this study, the independent variables consisted of work motivation,
work discipline and professionalism, while the depedent variables was the
performance of employees. The instruments used were validity test, reability test
and classical asumption test. While the method of data analysis used wa multiple
regression analysis with t test and f test.

The result showed that the independent variables of work motivation, work
discipline and professionalism had a positive and significant effect on the
dependent variable of employee performance. As the result of calculation of t test,
X1 obtained tcount (2,654)> ttable (2,003), X2 obtained tcount (2,910)> ttable
(2,003) and X3 obtained tcount (6,390)> ttable (2,003) while Ftest that Fcount
(95,705) from Ftable (2,78) with a significance of 0,000 < from alpha at 5% level,
so H4 was 0,833% or 83% Therefore, the influence of independent variables was
simultaneous to variable Y by 83%. It could be said that these three variables
affected the performance of employees.

Keywords: Work Motivation, Work Discipline, Professionalism and Employee
Performance
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ABSTRAK

MUTIARA AGUSTIN, 302 14 11 066, Pengaruh Motivasi Kerja, Disiplin
Kerja dan Profesionalisme Terhadap Kinerja Pegawai Kantor Kementerian
Agama Kabupaten Bangka.

Pengambilan judul ini dilatar belakangi karena fakta yang menunjukkan
bahwa Kantor Kementerian Agama Kabupaten Bangka kinerjanya dalam
menyelesaikan pekerjaan belum optimal. Tujuan dari penelitian ini untuk
mendapatkan gambaran, mengetahui dan mendapatkan kajian tentang pengaruh
motivasi kerja, disiplin kerja dan profesionalisme terhadap kinerja pegawai
Kantor Kementerian Agama Kabupaten Bangka.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel sebanyak 58 responden, sedangkan teknik pengambilan data
menggunakan teknik sampling jenuh. Dengan menggunakan kuesioner pendapat
responden. Pada penelitian ini variabel bebasnya terdiri dari motivasi kerja,
disiplin kerja dan profesionalisme, sedangkan variabel terikatnya adalah kinerja
pegawai. Pengujian instrumen menggunakan uji validitas, uji reabilitas dan uji
asumsi klasik. Sedangkan metode analisis data menggunakan analisis regresi
berganda dengan uji t dan uji f.

Hasil penelitian menunjukkan bahwa variabel bebas motivasi kerja,
disiplin kerja dan profesionalisme berpengaruh positif dan signifikan terhadap
variabel terikat kinerja pegawai. Seperti hasil perhitungan uji t diketahui X1

diperoleh thitung (2,654) > ttabel (2,003), X2 diperoleh thitung (2,910) > ttabel (2,003)
dan X3 diperoleh thitung (6,390) > ttabel(2,003) sedangkan uji F bahwa Fhitung

(95,705) > dari Ftabel (2,78) dengan signifikansi 0,000 < dari alpha pada taraf 5%,
sehingga H4 diterima dan Ho ditolak, sedangkan koefisien determinasi (Adjusted
R Square) sebesar 0,833% atau 83%. Maka pengaruh variabel bebas secara
bersama-sama (simultan) terhadap variabel Y sebesar 83%. Maka dikatakan tiga
variabel ini berpengaruh terhadap kinerja pegawai.

Kata Kunci : Motivasi Kerja, Disiplin Kerja, Profesionalisme dan Kinerja
pegawai
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