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MOTTO
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mimpi orang lain.”

(Abunawar Basyeban)
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ABSTRACT

Muhammad Farhan, 302.13.11.060. The Comparison of Work Competence
Level, Work Dicipline, and Performance of Employees at Rangkui District

Office and Taman Sari District Office in Pangkalpinang

This research was conducted due to the phenomenon that showed that
there were different employees’ working performances at Rangkui District office
and Taman Sari District Office in Pangkalpinang. This research aims to know
and toanalyze the study about comparison of work competence level, work
discipline, and performances of employees at Rangkui District office and Taman

Sari District office in Pangkalpinang.

This is a quantitative descriptive research with the number of samples of
30 respondents that consisted of 15 employees at Rangkui District office and 15
employees at Taman Sari District office. The data were collected by using
saturated sampling technique (census method). The objects of the research were
obtained from Rangkui District office and Taman Sari District office. The method

of analyzing the data was done by using Mann Whitney.

Based on the result of the study analyzed by using Mann Whitney, it was
found that the value of asymp sig (2-tailed) were 0,156 > 0,050n the variable of
work competence, 0,107 > 0,050n the variable of work discipline, and 0,366 >
0,050n the variable of employees’ performances. It shows that there were N0
differences between work competence, work discipline, work performance of

employees at Rangkui District office and Taman Sari office.

Key words: work competence, work discipline, work performance
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ABSTRAK

Muhammad Farhan, 302.13.11.060. Perbandingan Tingkat Kemampuan
Kerja, Disiplin Kerja, dan Prestasi Kerja Pegawai antara Kantor Kecamatan

Rangkui dan Kantor Kecamatan Taman Sari di Kota Pangkalpinang.

Penelitian ini dilatar belakangi oleh fenomena yang menunjukan bahwa
terdapat perbedaan kinerja pegawai pada Kantor Kecamatan Rangkui dan Kantor
Kecamatan Taman Sari di Kota Pangkalpinang. Tujuan dari Penelitian ini adalah
untuk mengetahui dan menganalisis kajian tentang Perbandingan tingkat
kemampuan kerja, disiplin kerja dan Prestasi kerja Pegawai antara Kantor

Kecamatan Rangkui dan Kantor Kecamatan Taman Sari di Kota Pangkalpinang.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sempel sebanyak 30 responden yang terbagi menjadi 15 responden pegawai
Kantor Kecamatan Rangkui dan 15 Responden pegawi Kantor Kecamatan Taman
Sari, teknik pengumpulan sampel menggunakan metode sampling jenuh (metode
sensus). Pada penelitian ini objek yang diambil adalah pada Kantor Kecamatan
Rangkui dan Kantor Kecamatan Taman Sari. Metode analisis menggunakan Uji
Beda Mann Whitney.

Hasil penelitian yang menggunakan uji beda Mann Whitney pada variabel
kemampuan kerja diperoleh nilai asymp sig (2-tailed) sebesar 0,156 > 0,05, nilai
asymp sig (2-tailed) dari variabel disiplin kerja sebesar 0,107 > 0,05, dan untuk
variabel prestasi kerja nilai asymp sig (2-tailed) sebesar 0,366 > 0,05. Hal ini
berarti bahwa tidak terdapat perdebaan variabel kemampuan kerja, disiplin kerja
dan prestasi kerja pegawai antara Kantor Kecamatan Rangkui dan Kantor

Kecamatan taman sari.

Kata kunci : Kemampuan kerja, disiplin kerja, dan prestasi kerja
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