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ABSTRACT

Gitie Indriani, 302 13 11 035. The Influence of Monitoring and Organizational
Climate on Job Satisfaction of Arsani Hospital staff Sungailiat.

This research was motivated by some phenomenon showing that job
satisfaction of the Staff of Arsani Hospital in Sungailiat was low. This was due to
several factors such as monitoring and organization climate. The purpose of this
study was to discover the influence of supervision and organization climate on
employee job satisfaction at Arsani Hospital in Sungailiat.

This research was quantitative descriptive research with 146 respondents,
namely Arsani Sungailiat Hospital sraffs, and the sampling technique was
simplified by using Slovin formula. In this study, the independent variables
consisted of monitoring and organizational climate, while the dependent variable
consisted of employee job satisfaction. Methods of data analysis used in this
research were descriptive statistical analysis, validity test, reliability test,
classical assumption test, multiple linear regresion test wit t test, [ test and
coefficient of determination (R2).

The results of independent variables (X1) were obtained tcount (9,751) >
tavle (1,976) and variable (X2) count (3,960) > tupe (1,976). In addition, the
variable X 1 partially affected the variable Y, and the variable X 2 partially
affected the variable Y. The F test results showed that Fcount (91.916) > tpie
(3.06), while the significance was 0.000 < alpha at the 0.05 significance level,
then HO rejected and Ha accepted meaning that the independent variables
simultaneously affected the dependent variable significantly. While the coefficient
of determination (Adjusted R Square) of 0.562 or 56.2% indicated that job
satisfaction variable could be explained by the monitoring ang orgaizational
climate variables.

Key words : Monitoring and Organizational Climate



ABSTRAK

Gitie Indriani, 302 13 11 035. Pengaruh Pengawasan dan Iklim Organisasi
Terhadap Kepuasan Kerja Karyawan Rumah Sakit Arsani Sungailiat.

Penelitian ini dilatarbelakangi oleh beberapa fenomena yang menunjukkan
bahwa kepuasan kerja karyawan Rumah SakitArsani Sungailiat saat ini rendah.
Hal ini disebabkan oleh beberapa faktor seperti pengawasan dan iklim organisasi.
Tujuan penelitian ini untuk mengetahui pengaruh pengawasan dan iklim
organisasi terhadap kepuasan kerja karyawan Rumah Sakit Arsani Sungailiat.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel 146 responden, yaitu karyawan Rumah Sakit Arsani Sungailiat, teknik
pengambilan sampel disederhanakan dengan menggunakan rumus slovin. Pada
penelitian ini variabel bebasnya terdiri dari pengawasan dan iklim organisasi,
sedangkan variabel terikatnya adalah kepuasan kerja karyawan. Metode analisis
data menggunakan analisis statistik deskriptif, uji validitas, uji reabilitas, uji
asumsi klasik, uji regresi linear berganda dengan uji t, uji f dan koefisien
determinasi (R?).

Hasil penelitian variabel independen (X1) diperoleh thin, (9.951) > ti
(1,976) dan variabel (X2) thiung (3,960) > tupe (1,976). Maka variabel x,
berpengaruh secara parsial terhadap variabel Y, dan variabel X; hbrpengaryh
secara parsial terhadap variabel Y. Hasil uji F menunjukkan bahwa Fi,jung (91,916)
> Fube (3,06), sedangkan signifikasi adalah 0,000 < alpha pada taraf signifikasi
0,05, maka Ho ditolak dan Ha diterima yang berarti variabel independen secara
bersama-sama atau simultan mempengaruhi variabel dependen secara signifikan.
Sedangkan koefisien determinasi (Adjusted R square) sebesar 0,562 atau 56,2%
yakni berarti variabel kepuasan kerja dapat dijelaskan oleh variabel pengawasan
dan iklim organisasi.

Kata kunci : Pengawasan dan Iklim Organisasi
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