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ABSTRACT 

Dafid Hidayat. 302 13 11 015. The Influence of Personality, Work Orientation, 

and Placement of Employees on the Performance of Employees in Belitung 

Tourism Office. 

 

This research was based on the phenomenon showing that the performance 

of employees at Belitung Tourism Office was not optimal yet in order to know 

wheather personality  (X1), work orientation (X2) and employees placement (X3) 

affected performance (Y). The purpose of the research was to analyze and to know 

the study of influence of personalty, work orientation, and placement of employees 

on the performance of employees in Belitung Tourism Office. 

This research was quantitative descriptive with a total sample of 42 

respondent, the technique of collecting the sample used was cencus or saturated 

method. In this study the independent variables were personality, work orientation, 

and placement of employees and the dependent variable was the performance of 

rmployees. The analysis methods employed in this study were multiple linear 

analysis with t test, and f test and coefficient of determination test (R2). 

The result of the research on the personality variable (X1) indicated tcount 

(8,375) > ttable (1,685), work orientation variable (X2) tcount (4,869) > ttable (1,685), 

employee placement variable (X3) tcount (5,993) ttable (1,685). Thus, personality (X1) 

had a partial effect on employee  performance (Y), work orientation (X2) partially 

influenced on employee performance (Y) and employee placement (X3) partially 

influenced on employee performance (Y). The result of the test f revealed that fcount 

(99,127) > ftable (3,24), while the significance was 0,000 < 0,05, meaning that 

personality, work orientation and placement of employees together or 

simultaneously affected employee performance, determination (R2) showed that 

personality variables, work orientation and employee placement affected employee 

performance of 0,887 or 87,7%. 

 

Key word: Personality, Work Orientation, Placement of Employees, 

Employees Perpormance 
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ABSTRAK 

Dafid Hidayat. 302 13 11 015. Pengaruh Kepribadian, Orientasi Kerja, dan 

Penempatan Pegawai terhadap Kinerja Pegawai di Dinas Pariwisata 

Kabuapten Belitung. 

 

Penelitian ini dilatar belakangi fenomena yang menunjukan bahawa kinerja 

pegawai pada Dinas Pariwisata Kabupaten Belitung belum optimal, untuk 

mengetahui apakah apakah kepribadian (X1), orientasi kerja (X2) dan penempatan 

pegawai (X3) mempengaruhi kinerja (Y). Tujuan dari penelitian  adalah untuk 

menganalisis dan mengetahui kajian tentang pengaruh kepribadian, orientasi kerja, 

dan penempatan pegawai terhadap kinerja pegawai di Dinas Pariwisata Kabupaten 

Belitung. 

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah 

sampel sebanyak 42 responden, teknik pengumpulan sampel menggunakan metode 

sensus atau jenuh. Pada penelitian ini variabel bebasnya yaitu kepribadian, orientasi 

kerja, dan penempatan pegawai serta variabel terikatnya yaitu kinerja pegawai. 

Metode analisis menggunakan analisis linear berganda dengan uji t, dan uji f dan 

uji koefisien determinasi (R2). 

 Hasil penelitian pada variabel kepribadian (X1) diperoleh thitung (8,375) > 

ttabel (1,685), variabel orientasi kerja (X2) thitung (4,869) > ttabel (1,685), variabel 

penempatan pegawai (X3) thitung (5,993) > ttabel (1,685). Dengan demikian 

kepribadian (X1) berpengaruh secara parsial terhadap kinerja pegawai (Y), orientasi 

kerja (X2) berpengaruh secara parsial terhadap kinerja pegawai (Y) dan penempatan 

pegawai (X3) berpengaruh secara parsial terhadap kinerja pegawai (Y). Hasil uji f 

menunjukan bahwa fhitung (99,127) > ftabel (3,24), sedangkan signifikansi adalah 

0,000 < 0,05, yang berarti kepribadian, orientasi kerja dan penempatan pegawai 

secara bersama-sama atau simultan mempengaruhi kinerja pegawai. Determinasi 

(R2) menunjukan bahwa variabel kepribadian, orientasi kerja dan penempatan 

pegawai mempengaruhi kinerja pegawai sebesar 0,887 atau 87,7%. 

 

 

Kata kunci : Kepribadian, Orientasi Kerja, Penempatan Pegawai dan Kinerja 

Pegawai 
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