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MOTTO 
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Syafi’i) 
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ABSTRACT  

 

Achmad Fahrie. 302 13 11 001. The Analysis on The effect of Organizational 

Restructuring and Teamwork on The Performance of Employees at  the 

Department of Tourism, Youth and Sports of Bangka Regency. 

 

 This research was base on the phenomenon showing that the performance 

of employees at the Department of Tourism, Youth and Sport of Bangka Regency 

was not optimal yet, to find out whether there was a relationship between 

organizational restructuring (X1) and teamwork (X2), and to know whether 

organizational restructuring (X1) and teamwork (X2) affected employee 

performance (Y). The purpose of this research was to analyze and to know the 

study about the affect of organizational restructuring and teamwork on the 

performance of employee at the Department of Tourism, Youth and Sports of 

Bangka Regency. 

 This Research was quantitative descriptive reserach with 51 respondents, 

sampling technique used in this research was census or saturated method. In this 

study, the independent variables were organizational restructuring and teamwork 

and the dependent variable was employee performance. The analysis methods 

used were multiple linear analysis with t test, f test and spearman rank correlation 

test and coefficient of determination (R
2
). 

 The results of the research on organizational restructuring variable (X1) 

was indicated by tcount (4,095) > ttable (1,677), team cooperation variable (X2) tcount 

(6,732) > ttable (1,677). Thus, organizational restructuring (X2) had a partial effect 

on employee performance (Y) and teamwork (X2) had a partial effect on 

employee performance (Y). Spearman rank correlation test of sig value (2-tailed) 

> 0,05 where the value of sig (2-tailed) 0,187 > 0,05, thi indicated that there was 

no relationship between organizational restructuring and teamwork. The f test 

results showed that fcount (37,532) > ftable (3,19), while the significance was 0,000 < 

0,05, meaning that organizational restructuring and teamwork simutaneously 

affected employee performance. Determination (R
2
) revealed that organizational 

restructuring and teamwork variables affected employee performance by 0,594 or 

59,4%. 

 

Key Words: Organizational Restructuring, Teamwork, and Employee   

Performance 
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ABSTRAK 
 

Achmad Fahrie. 302 13 11 001. Analisis Pengaruh Restrukturisasi 
Organisasi dan Kerjasama Tim terhadap Kinerja Pegawai pada Dinas 
Pariwisata, Kepemudaan dan Olahraga Kabupaten Bangka. 
 

Penelitian ini dilatar belakangi fenomena yang menunjukkan bahwa 
kinerja pegawai pada Dinas Pariwisata, Kepemudaan dan Olahraga 
Kabupaten Bangka belum optimal, untuk mengetahui apakah ada 
hubungan antara restrukturisasi organisasi (X1) dan kerjasama tim (X2), 
serta untuk mengetahui apakah restrukturisasi organisasi (X1) dan 
kerjasama tim (X2) mempengaruhi kinerja pegawai (Y). Tujuan dari 
penelitian ini adalah untuk menganalisis dan mengetahui kajian tentang 
pengaruh restrukturisasi organisasi dan kerjasama tim terhadap kinerja 
pegawai pada Dinas Pariwisata, Kepemudaan dan Olahraga Kabupaten 
Bangka.  

 
Penelitian ini merupakan penelitian deskriptif kuantitatif dengan 

jumlah sampel sebanyak 51 responden, teknik pengumpulan sampel 
menggunakan metode sensus atau jenuh. Pada penelitian ini variabel 
bebasnya yaitu restrukturisasi organisasi dan kerjasama tim serta variabel 
terikatnya yaitu kinerja pegawai. Metode analisis menggunakan analisis 
linear berganda dengan uji t, uji F dan uji korelasi rank spearman serta uji 
koefisien determinasi (R2).  

 
Hasil penelitian pada variabel restrukturisasi organisasi (X1) 

diperoleh thitung (4,095) > ttabel (1,677), variabel kerjasama tim (X2) thitung 

(6,732) > ttabel (1,677). Dengan demikian restrukturisasi organisasi (X1) 
berpengaruh secara parsial terhadap kinerja pegawai (Y) dan kerjasama 
tim (X2) berpengaruh secara parsial terhadap kinerja pegawai (Y). Hasil uji 
korelasi rank spearman nilai Sig. (2-tailed) > 0,05 dimana nilai Sig. (2-tailed) 

0,187 > 0,05 , hal ini berarti bahwa tidak terdapat hubungan antara 

restrukturisasi organisasi dan kerjasama tim. Hasil uji F menunjukan 
bahwa Fhitung (37,532) > Ftable (3,19), sedangkan signifikansi adalah 0,000 
< 0,05, yang berarti restrukturisasi organisasi dan kerjasama tim secara 
bersama-sama atau simultan mempengaruhi kinerja pegawai. Determinasi 
(R2) menunjukkan bahwa variabel restrukturisasi organisasi dan kerjasama 
tim mempengaruhi kinerja pegawai sebesar 0,594 atau 59,4%.  
 
Kata Kunci: Restrukturisasi Organisasi, Kerjasama Tim dan Kinerja 

  Pegawai 
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