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ABSTRACT 

 

 

 

Muhamad Suhardi, 302 11 11 070  

 

THE EFFECT OF LEADERSHIP STYLE AND COMMUNICATION ON THE 

PERFORMANCE OF VILLAGE OFFICIALS AT VILLAGE OFFICE OF 

JADA BAHRIN BANGKA REGENCY  

              

Thesis, Faculty of Economics, 2015 

 

 

   This is quantitative study with survey approach. The total of sample is 44 

people obtained by using census method. The independent variable of study is 

Leadership Style (X1) and Communication (X2) while the dependent variable is the 

performance of village officials at village office of Jada Bahrin, Bangka regency 

(Y).  

 The test of instrument uses validity and reliability test. The data analyzing 

method uses multiple linear regressions with F test and t test. The results of study 

indicates that variable of leadership style (X1) and communication (X2) 

simultaneously have significant effect on the performance of village officials at 

village office of Jada Bahrin, Bangka regency (Y).  

 From the F test, it is obtained that Fcount36,168> Ftable 3.23 with the value 

of p is = 0.000 < 0,05, which means that the magnitude effect of independent 

variable leadership style (X1) and communication (X2) on the dependent variable  

the performance of village officials at village office of Jada Bahrin, Bangka 

regency(Y). From the t test, it is know that partially variable of leadership style 

(X1) and communication (X2) simultaneously have significant effect on the 

performance of village officials at village of Jada Bahrin, Bangka regency (Y) by 

the calculation of variable of leadership style (X1) tcount is 7,732 > ttabel 2,019 and 

communication (X2) is 2,857 > ttable 2,019. 

 

 

Keywords: Leadership Style, Communication, the Performance of village officials 
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ABSTRAK 

 

 

 

Muhamad Suhardi, 302 11 11 070        

PENGARUH GAYA KEPEMIMPINAN DAN KOMUNIKASI TERHADAP 

KINERJA APARAT DESA PADA KANTOR DESA JADA BAHRIN 

KABUPATEN BANGKA                   

Skripsi, Fakultas Ekonomi, 2015   

 

Penelitian ini merupakan penelitian kuantitatif dengan pendekatan survei. 

Jumlah sampel sebanyak 44 orang dengan menggunakan metode sensus. Variabel 

bebasnya terdiri dari Gaya Kepemimpinan (X1) dan Komunikasi (X2) sedangkan 

variabel terikatnya adalah kinerja aparat desa pada Kantor Desa Jada Bahrin 

Kabupaten Bangka (Y).  

Pengujian instrumen menggunakan uji validitas dan uji reliabilitas. 

Sedangkan metode analisis data menggunakan regresi linier berganda dengan uji F 

dan Uji t. Hasil penelitian menunjukkan bahwa variabel gaya kepemimpinan (X1) 

dan komunikasi (X2) secara simultan berpengaruh signifikan terhadap kinerja 

aparat desa pada kantor desa Jada Bahrin kabupaten bangka (Y).  

Dari perhitungan uji F di peroleh Fhitung36,168 > Ftabel 3,23 dengan nilai p 

sebesar = 0,000 < 0,05 yang berarti besarnya pengaruh variabel bebas gaya 

kepemimpinan (X1) dan komunikasi (X2) terhadap variabel terikat yaitu kinerja 

aparat desa pada Kantor Desa Jada Bahrin Kabupaten Bangka (Y). Dari perhitungan 

uji t diketahui bahwa secara parsial variabel gaya kepemimpinan (X1) dan 

komunikasi (X2) secara simultan berpengaruh signifikan terhadap kinerja aparat 

desa pada Kantor Desa Jada Bahrin Kabupaten Bangka (Y) dengan perhitungan 

thitung variabel gaya kepemimpinan (X1) sebesar 7,732 > ttabel 2,019 dan komunikasi 

(X2) sebesar 2,857> ttabel 2,019. 

 

 

Kata Kunci : Gaya Kepemimpinan, Komunikasi, dan Kinerja Aparat Desa                                                                                                                           
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