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ABSTRACT

ADIPATI. 3021311002. THE INFLUENCE OF LEADERSHIP STYLE AND
WORK DISCIPLINE TO EMPLOYEE WORK PERFORMANCE AT
DEPARTMENT OF TRANSPORTATON, BANGKA BELITUNG
PROVIENCE

The backgrond of this research is based on phenomenom which shown
that employee work performance at department of transfortation, Bangka Belitung
provience has not been running optimally, also to find what the leadership style
(X1), and work discipline (X2) have influenced employee work performance (Y).
The aims of this research are to analysis and find the study about the influence of
leadership style and work discipline to employee work performance at department
of transportation, Bangka Belitung Provience.

This is quantitative descriptive research with total sample as much as 56
respondent, the sample collection techniques are using census or saturated. In
this research independent variable are leadership style and work discipline and
dependent variable is employee work performance. Analysis method were using
multiple linear regression with t test, f test ang different test of independent
sample t test also determination coefficient test (R2).

The reasearch result of leadership style variable (X1) can be found tcount
(13,644) > ttable (2,005), work discipline variable (X2) tcount (3,867) > ttable (2,005).
So leadership style (X1) has influenced partially to employee work performance
(Y) and work discipline (X2) has influenced partially to employee work
performance (Y). F test result has shown that fcount (119,262) > ftable (3,17), while
significance is 0,000 < 0,05, it means leadership style and work discipline
together or simultaneously have influenced employee work performance. Test
result of independent sample t-test leadership style variable is equal variance
assumed on sig value (2-tailed) as much as 0,116 > 0,05, work discipline variable
has been found equal variance assumed value at sig value (2-tailed) as much as
0,236 > 0,05, it means that there is no differences between male and female
employee in perception of leadership style, work discipline and employee work
performance. Where as determination coefficient test result (R2) has shown that
leadership style variable and work discipline have influenced employee work
performance as much as 0,811 or 81,1%.

Keywords : leadership style, work discipline, and employee work performance
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ABSTRAK

Adipati. 302 13 11 002. Pengaruh Gaya Kepemimpinan dan Disiplin
Kerja terhadap Prestasi Kerja Pegawai pada Dinas Perhubungan
Provinsi Kepulauan Bangka Belitung.

Penelitian ini dilatar belakangi fenomena yang menunjukkan bahwa
prestasi kerja pegawai pada Dinas Perhubungan Provinsi Kepulauan Bangka
Belitung belum optimal, serta mengetahui apakah gaya kepemimpinan (X1)
dan disiplin kerja (X2) mempengaruhi prestasi kerja pegawai (Y). Tujuan dari
penelitian ini adalah untuk menganalisis dan mengetahui kajian tentang
pengaruh gaya kepemimpinan dan disiplin kerja terhadap prestasi kerja
pegawai pada Dinas Perhubungan Provinsi Bangka Belitung.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan
jumlah sampel sebanyak 56 responden, teknik pengumpulan sampel
menggunakan metode sensus atau jenuh. Pada penelitian ini variabel bebasnya
yaitu gaya kepemimpinan dan disiplin kerja serta variabel terikatnya yaitu
prestasi kerja pegawai. Metode analisis menggunakan analisis linear berganda
dengan uji t, uji F dan uji beda independent sample t-test serta uji koefisien
determinasi (R2).

Hasil penelitian pada variabel gaya kepemimpinan(X1) diperoleh thitung

(13,664) > ttabel (2,005), variabel disiplin kerja (X2) thitung (3,867) > ttabel

(2,005). Dengan demikian gaya kepemimpinan (X1) berpengaruh secara
parsial terhadap prestasi kerja pegawai (Y) dan disiplin kerja (X2) berpengaruh
secara parsial terhadap prestasi kerja pegawai (Y). Hasil uji F menunjukan
bahwa Fhitung (119,262) > Ftable (3,17), sedangkan signifikansi adalah 0,000
<0,05, yang berarti gaya kepemimpinan dan disiplin kerja secara bersama-
sama atau simultan mempengaruhi prestasi kerja pegawai. Hasil uji
independent sample t-test pada variabel gaya kepemimpinan menghasilkan
nilai Equal Variance Assumed pada nilai sig. (2-tailed) sebesar 0,116, > 0,05,
variabel disiplin kerja bahwa diperoleh nilai Equal Variance Assumed pada
nilai sig. (2-tailed) sebesar 0,831, > 0,05, dan variabel prestasi kerja bahwa
memperoleh nilai Equal Variance Assumed pada nilai sig. (2-tailed) sebesar
0,236, > 0,05, hal ini berarti bahwa tidak terdapat perbedaan antara pegawai
laki-laki dan perempuan dalam persepsi gaya kepemimpinan, disiplin kerja
dan prestasi kerja pegawai. Sementara hasil uji koefisien determinasi (R2)
menunjukkan bahwa variabel gaya kepemimpinan dan disiplin kerja
mempengaruhi prestasi kerja pegawai sebesar 0,811 atau 81,1%.

Kata Kunci: Gaya Kepemimpinanan, Disiplin Kerja dan Prestasi Kerja
Pegawai
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