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ABSTRACT'Itc quality of human r6ourc6 (llRf as a source of cornperiire dr?nl8ge in Bangka

Belhulg lshnds is $ill tow. This is indicated by the value of Hurmn Developnrat lndex
(HDl), which is no.4, in the Sumatera region. ln addirior the hunnn rcsource developmenr
compclencics havc not yct met the standard ser by thc conFnies/ilgihnions where they
work. lrlanicuhr, the purpose is b study the cff-ccts of hunan rcsource developnrnt
strategy oo lnrrnan capital sruc{ural c+itrl, and rehtiotEl caphal and thei iqracts on the
improvcmcm of compctiive advamagc. The tnerhod t|sed irt rhe srudy is an explanatory
survey. The sampl$d in this $udy coEisrs of 330 respondens. The nndel of eff@was
analpcd using thc Prnial La Sqrrrr (PLS) tcchnique- The rtsrls showcd dta rhe hurmn
resourcts stralegy has a significant poritive effect on hurmn capital, sructural cryital and

rclatbnal capital in Bangka Bclirung lshnds. Howcvcr, it did not afEct the local comJrtitivc
advantage. This is bccause thc conpclirir@dwlta8e in this povince still comes only ftom
irs mo$ well-known mtural rercurcq dn- Sfitctural cryilrl srd rchirtlrl capiral affected rhc
bcal compctitive advantagc, but hurmn capital did rcr affcct h-

o
Keywor&: Hunnn Resource Developrncnt Sraregy, Human Crpital. Structunl Capital
Rclatbnal Capital And Conpcthivc Adwntage

t. I\I'RoDUC I'IOI

l.l. StEdy B.ck*rourd
Poplation is the rDst rrahnblc developmelr assct of rcsouccs. lt pertains to rhe

population developmem policy thar pr.rs popularion as rhe basic capiral developmen with
dual firncrbn cither agort of d€vebpmcflt or delelopnrnt benefrciar-v, and also to the
$rstainable dewlopmcn polby which is oriented to the future dewloprE'nt for rhe nexl
general ions.

In term of quantty, basrd oo thc cemus in 2010. the population of Bangka Betitung
provirrce reached the lowest mrmber of ten provinces ia Sunntra Island approximarcly
1,223,296 inhatiiants, Howcrs, h term of the Poprlation Gmwrh Ratq Bangka Belirung
province stood in fie third phcc with the perce age of 3.14 under the provirEe of Riau
Islands which qrs about 4.95% and Rhu in the amount of3.58ozi,.

Meaowhile, in tcrm of qulity issrcs, thc Human ltvelopmcnt Index (HDI) of
Bangla Belitung prcvince in 2010 lnd rcdium level aboui 72.86 wirh the rank of l2 kom 33
povinccs in lndoncsia. lr wss bsEr rhan the prcvious year in Ihe rank of I I tlbugh thc HDI
rose slighdy about 0.3 l. haviog irdex in the anrount of 72.55. Corupered with len provinces
in Sumatm lsland Bangka Bclitug provirre reached the fourth from the bonom in the rank
of7 (Koalisi Kepcndudukan dan BKKBN (2012).
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2.1. Slntrgic MurgcmeEt H[rr! ncrqtrctt
The $rsregy Ls rct only requircd by an organization rhat focuses on pofir-orbnted,

but also noFprofrt or-nted orgarizatbn such as hospitals, GivqsitieE rE*cs, ard
regional govemments. Srraregic ma[agetne human resources is a spreading poncm of
phmcd human rtsotroe rctivitis to cmHc an organizatin to achieve Frermincd
objecti!,es (Noe, 2m8). Strategic rn nagemem hurmn resources relates to thc usc of
organDational empbltcs in ord.r b grir or mirnain rb coupctfoive advarage againsr
cornpclitors (Mathb and Jackso+ 20O4: P.67). This activiry k lid(rd dtccdy wilh rhc
company's strategy in crBding a comFtitivc advantagc,
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This phcrprrEnon sho\r,s thal thc quality of human rcsources in BanSlo Bclitug
provirrce stiU rreds to bs impored. A t@l usad to npsue it is called Human Developmenr
ln&x (HDI). t'lDl carl dcscribc tbc ]l$lts of the irplct,Entatbn of rary basic human
devclopmcnt. nanrly health statu:i quality of educatinr. and access to economic lesources
like the equity lcvel ofpeoplc's purchasing power.

Hunxn Derclopment ln&x in Bargla Belilung prorince stated a declining trcnd ia
2010. Hurnn resourcc &velopmerl strategy has yer to be dore con'prehemively nowadals
so that there is m clear bluepriu pertabing to the huruan resource quality adapted ro local
condition. The primary survey indicrles thfi therc hrs been a massive migration with low
education lcwl because of thc hbor's inappropriate compcteacy and skitl requircd by the
r}t'rkct. Ch rhe other han4 tlE-rE is 8 gqr bctween cducation and work field hecausc of rhe
labors' mrcadincss to worlc Ahlnugh thcy have higbr cducatirrl they are only rcady to
train. Tlrcr€h inrrvie.x$ marry conparies or busLrsses in Bangka Belitung prorince pretr
seeking their labon fiom other regions to local.

The pmgressive movement to a repid charge and ir$ir"e ecorDmy with tcchnology
based on knowledgc ard investmem in hunran resources tns becorr csscntbl in or&r to
maintain thc comlElitive pshion of an organizatior/regiod cormEy ard to establish the
continuhy in tlE fillurc (RamiEz. 2O7). Therebre. the human resource developnrnt with
intellectual c4ital-based is urgeor ro implenE for achieving local co[petitive advantaF.

E
lJ. R6crrcb Problcnt

Bas€d on tha study bactgroud aborc, sorne pobletrts arc ernerged r 6llows:
l. WhBl are the contributions ofhurnan rcsource dewlopnrnt firr humar! structual, and

rehrional capital in Bangka Belimrg Provirrce?
2. What arc thc inrlucnces of human rcsource dcvclopnrnt strat€y to thc compclilivc

advantage in B@ka Belitung hovince?
3. How is thc rob of hrrarr slucturrl, rld ,€lrtbnsl capital to thc corqetitive dvantagc in

Bangla Bclitug Provirc?
a
lJ. Spcd8c Plrrpcct
I. To ottain an analysis on the cornributim ofhuman resource dcwloprrErt 6r human.

structuraL ard rclational capital in Bangka Bclitung Provirce.
2. To draw an amlysis of hman rEsource developrnent $ralegy to the con?eririve advantage

in Bangka Bclitung Provincc.
3. To obtain an amtysison the role of hurmn. structural ard relalioml cryinl in Bangka

Belitung Province.

II. LITf,RAl'URf, STUDY
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According to Aratao and Ellitan (2m7: p.t6), bur sep6 of hurrnn resource
devebpment slrrt€gy musr be tal€n to manage the ctallenges of the currem su-aregic

nunagcmcnt hufirn rcsources, srrch as
l. Managing tlr hurnal res'ouces in ordsr lo creats co[petetrcy
2. Managing hbor dirrcrsity to obtain the conperitive advartage
3. Maruging hurmn rcsources to irrcrcasc the conperitiveness
4. Mamging hurnen resources lo fac-e tlE globalizarion o-a
Strategic rrBnsgenE humalr rEsources irrludes rbe cocsistem developnrru and the

implementation of policy progrlnr to fucilirate the target of orBsrdzational strate6/
impovemcru (JefEey A. Mello. 2O02).

2-2. htel€.tul Crpitd
Knowledge based ecommy supponed by dewlopment in inbrmation technology ard

science emerges the interest@oMh to the inrellectual c4ital. According to Pilharen (2m6),
intcllcctual caphal shows a comUnatkrn of huntan capital structural capital and relationship
capital- Hf$n caphal focuses on the skills, experience. comFtercE and personal ability to
innovate. Slructural capital consiss of processes and organizational sysems, databases ard
software, bssirrss processcs and bmrds. Capital rehtion-ship corsists ofa llst of consumers,
inforn$n of potenlial irrcorn€ consu[Ers, and the closeness of coruumers.

lntellecrual capilal consbb of throe elerrnts. namely: l) Hunnn capital-rhe
kmwledge, skills abilities and ceachy to dwelop and irro!,8te possessod by people in an
organization. l) Social capitaFdr€ structur€s, [ctworks, and procedures tbat enable those

@ple toacquire ard do,ebp intellcctual crpihl rcprcsented. 3) OrganizatiorEl capital-the
irctitutionalizcd knowledge posscssed by orgsnizatiol that b srored in darabases" rnanuals- is
it other called structurc capital- (Amstrong, 2007)

2,2.l,Humrr Crpitrl
Human capital is vcry imponanr frr a region/organizalion because humar is the

sourcc of crcativity and irnoyation and reflccts th$nowlcdge, tcadership skills, poblcm
solving ard risk takin& Rsmirez (2107) sates rll't trnr.tt cepnd b thc sa of crplicir end
tacil knowlodgc of ttc mivcniice pcrsonrl ecquircd tlrcqh brmrl and infonnal
edEation8l ard rturlizaion proccss cmbodicd h thcir acrivitics

Thc other pespective of hurmn c4iul catr be trtaured by two dimersions (Marhis
& Jacksorl 2006: p.l 14) such ss: (a) Effons likc nprivalio& work ethb, preserce, and task
desigrt. (b) ldivirusl capability consiss ofralenr, inrrcsr. srd personaliry frtor.

2J.1 Struc'tunl Crpltrl
ln thc HRM penpcctive of srucrural c4ital is organizationol support giyen ro each

employee in perbrmhg his or l:frti:s Acording to Mathb & .lecksoo (2005: p. I l4),
organizarional suppons ontsim rrining ard devcloprnetl, oquipner ard tcctnologSr,
ptfbrttEnce *andardr rnengcffi rrd co-nortcrr (hadqship, cchanics, s].scrns atd
pnrcesses. culture ard condsive worl. qrvironnrnt).

Brinker (2000) exprcsses bur thirBs that musr be considered io nructural calrital
m€asureme mrncly: ( I ) rhe tzlue of tcEhlology pn c6s which can be obtairrd as long as
the pmcess can c! iruorlsly pmvide the yslue ro the co[paoy. (2) l]E us€ of techmlogy in
th€ company. (f ) thc rcal produdivity for the company, ard (4) tlE inr.gration of procrss
perforrmncc in achicving pcrfor@tlcc goals.

2.2.3. ReletionelCepital
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'fhis element is an intellectu.l capital componcm tlBt Sives real value. Relarional
cqital is a harmoniousiassociation relalion betweo company and is pumrrs as reliabte ard
qulhy @pliers, and satisfied cugorEr oo the servicc, gorrmrlcr4 ed society.

Bontis et al., (20(tr) crlnve)rs that custorrr cqital is impofiant in determining the
cornpcthive advantage. The higher rhe custonrer's capital, lhc rnre $ing the companys
competitive advantage. lr addition many companics implernent crxtonr rehtionship
rmnsgemc (CRM) as a srclrnisn in the mamgslsr pmlB.

Many rnarketers havolunged their point of vicw from brrnd ccntic to custonEr
cfltric. This view bec,omes abe dominrnt paradigm in Suiding th€ nrr&ctirg rmnagemenr.
(Bcll et all in Chang dan Tseng 2m5)

23. Locel Competitive Adrrntege
Competili!€ adlanlage enphasizes fte lorg{€rm perforrmrrce in any focus levels.

associated wi$ coryerirots to leH the superiorty. (Man er. all 2002, 2008). Indee(
compelitivc advantage should consider various muhilimcnsional corrcc?t. Barney (1991:
l0l) conveys rhrough cornpang r6ource.bas.d rht thc rangible and intangible ass€ts
enable comJanies to undersard ard imphmcr oaegics *'hich inprovc rhe efficiency and
etrcctivcrrss. Tlr growing conpe@n in the hrsiness world leads lo a number of
rese'archers hate €xanled the SCA (Su*afu$d CqrFtiirt Mvadage) &om resoutc:e-bsd
vicw (Bsmey, l99l; Bccker & Gertrt, 1996: Lado & Wibon, l9g{: Wrflr d .1. 1994;
Wright. Dunford & Snell, 2001). The npg famous crbn is done by Barney (1991). He
shows four ctnractsristics ofresources that cm generatc SCA for thc conpany nanrly VRIO
corsisted of value. rarerrss. itrmlability, artd the organiratbn. VRIO can h,ring SCA for the
compa[y. All of these arguErus indicaE that human resources is inponant in ohainilg
S(A and providc tlr benefcs ofresearch in bail irdusry ofcoasral arca globally.

A Mcan$hilc, Best (2010) dcscribes tlE sourcs of the competitive advanage srch as

cost sdvamage, differer iation advaflagc dan mrketing advantage.
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Anolhcr Frspekliw by Besaalo cr aU. r0l0, p.163) that A corlpany has a compethive
advantage with thc followirg conditiom: Wheo e firm carrs a higlrr ntc of cconomic pofn
than th€ averaBc ratc of ccomn{$ofo^s of cher frms coopcting within thc satlE trBrtel
(B€sanko, 2010). A colpary c.! crcslc ard &livcr rrnrc ccommic va|tr rhan is
co[pethors shrltaEously by imreasiry thc profil and offcring thc highcr benefn to the
corsuners rather than to lhe conpetitors.

2.4.Thcortrkrl Fnocrork ud Hypothcrh @
Each regbn must rnrn.ge its rcsourc-es ofrim8lly, consi*cd of humrn ceirl.

sructural cTital and rclabnal c{itrl. Thosc things ae . unity callcd intellectual c4il,l.
lntellecrual caphal is imtrcfisrr to devebp strategies for hunnn rercurcc dcrclopmcnt in an
organizatbn/rcgbn so as to crcata a corpctitivc advamagc io an Lrrccingly cornpctitivc
todays hyperm[p€rtire. Based on the tlEorerical &am6pork ard research paradigm above,
the hypo.hcsis will bc:
l. StrdcEy of lurEn resource &rrbpnEnt has psiritrc comribubn to thc

a
hurnan

2

l

capiial stnrnr8l capihl srd olaorrcr captal in thc processirE indusuy- in Bangla
Belirung pmvirce.
Sr.regy of huutan rcsource dcwbpnrnt gives positiw cEct to the compethivc

tatlage ir the processing indrsry in Bangka Belftung fovirEe.
Hurnan crpial. stnEtrral caph! ud custorrE c?iral pbys impona rolc lo rhc
coqetiiE rdv&ragc of the pocessing indrstry in Bangka Belitung povince.
The cordirion can be &awn into the following research paradigm:

r.ocAt-
COMP€NIVE
AOVA'{TAG€

Figure 2. Rcscarch Paradigm

II I. REST,ARCH }TfTHODOLOCY

3.l.HGrtod U!.d
Q Tltis research fucuses on srategic rialagemed human reyouce in the ocorrcmic
manageme as hs Grand Theory. The Mildlc Thcory is irs srot{} manogerr rhcorics
and ils Applied Theory is human resource &vclopmenl slrateg-v. human capital sructural
cq)ital relatiorEl cqlilrQ and local compairive adva ag€. The descriprive ard verifrkarive
Escarch b carried our throuffi fald dara collcdbr bard on descriptive and expbnatory
suney.
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lJ. Pwuhtiu rld Srmph

Rcspondcnts consiss oferployrrs ofthc hdrsry r,ith additiolal informarion 6om
tb local governrne , consum€rs (pcople wlp use lhe produclsl services), and the ettpbyeei
of thc industry. TtErc are 2446 smll nrdium indusrics in Bangka Belirung pmvince as
folbrrs:

I ablc I B Provincc of 2006

il

Fd..Fa.! SaDN iD Begka R.lnurg ProliD.'c

E
Based on the sampl€s, tcsrtpliig with bootlrppingleveloped by Gcbscr & Sorc

we'e used to te$ thc hyrrhesis on PlS. The sanple size r*'as cstimated as 6llows:
l) Ten limes the number of bma(rr irdbiors (ncglecting the refle)dve indaaror).
2) Ten times the mmber of strukural pdhs on thc inmr nndeL
3) Sarple in a small sizc tom 30 ro J0 or big sarple rrorc thn 200

ln this study, 100 business unirs thmughour Bar€ka B€lirurtg province were srneyed
atd &tcrmined by Proponioml Random Sampling for cach regency/chy. Mea$f,hile- fO
irNlitutions of local governrnenr irrludes Bappeda Tourism Depanmefl. lndusry and
Trading Servicc, Coperativcs, Smoll 8nd Medium Encrpises Service, BKKBN, Fiucatior
Board eademv personncl communhy leadcrs. etc wetc irwited to focus group dtrussions.
For the comrmers, they wele srr,ryed using Sldermic Sanpling technique of 100 p€opb.
ard lm worlers in tlE indlsrry. Tot l ssrlples of this rEscarch were 130 persons:

Table 2. Numbcr of
\o

I

l.
4.
Total
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t\'. RL,SLLtS

4.1 Ttc hlluerce of Hrrrn Rtsorrttr to lhe Hurn, Strrctrrrl ud Redtioul
Crpitrl.

Arulysis model shoua that rcsearch rnodel lits adata. Funher, tesring the hyporhesis
of the fr$ sub-structurc indicares sn aaalpis of rhe hflrerc of tb incrrl cavimwnett,
odcmsl cnvtoornerl' md panmship srategy for imovstb! srnacs/ as descriH in rhe
followings:

Tsble 4. I
H

H uma n Resot rce Strategy - >

RelationaICaprt l
o 791 0.625 c 058 Significant

rIrIFEE
6** IIiO :""o_

I;q
Itt

The rcsuhs of t-test statistical calcu htion to the stud{provide tlE yalue 6r t clurt of €ach
aftcting variaHe on humart resource strtegy to hl! c+ial, gnrctural cpial and
rclabml c4ital. I k grcalcr tha 1.981 which sho*s $a dEc ir. riifrsrt cEd of
lrrnrn resource srategy to the rkee vrriables above.

EEI}E

Starisical calculorion rtsrhs shorr that humaa ,"*urc. !t*, bs posirive and
sEtrificsrl irpat on human cepiel Tb dircct influence of rb vrhble ybHs deviarion
$mdard of 0.t52. h rrans dEt if rhcrr is an irrease of one deviarbn sandard of human
rcrcurce sralcgbs, rhc improvcnrn will bc 0,852 of human cqrirat io Bergka Belitung
provincc. R2 talue of 7.26% sl{cs rha tb changcs occured to tlr humal capital in Bangki
Belitung pmvince are affected by chnges in the human resource *legy.

CQfrirm €l 20f6 GMP k $.nd prhft 0@rtr!.qnpre!s..om/i rn ttron -hrr{
lsstl: 2r(,4-rcl3 (Onlin l; 2l)lt26t lcfr)tt ;2a1+6722 (prinr)

F po&losis Eff€d Value R2
Erroa

Standard count
t-table Rema rl

Human R€aource St.atlgy - >

Hum.n Cafritd
0 852 4.726 0 050 t?.141 1981 Sitnific.nt

Human Resqrr(e Strat€ty - >

StructuralCafitd
o.847 o.717 0 051 16.751 198i Sigmfic.nt

13.615 1.981

I
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E
Shrisical calculation relEls dnq, du hrrnn rcsource sadegy lns positivc ard

significa irpect not only on hunan cpital stnrrural capiul. hrt abo on rehtioml capital.
Fimly. in hann c4itrl th. dirca influcrcc of the rarbblc le lds dcvbtbn sandrd of
0,852. lt rrarts thar if thcre b aa increasc of tnc deviarion sardard of human resouce
str eghx the Lryrovencrt will be 0,852 of hurur caital in BaqL. Bclhung prcviacr. R2
valrc of7.267o sratss fiat tlrc clnn8es of the human capital in Bangka Belitung provincc ac
affccted b-v changes ir the hunEn re$urce rrdcgy. Sccondly, h sructural cE ital. the direct
influcrce of the variable yields detiarim standard of 0.84?. lt rrani that if there is an
increase of one devirtion $aadrrd of humsn .csource srstegbs, &c infnovernent will bc
0,847 of sructural capital in Bangka Belitung provirce. R2 nlue of 7.17% states that the
changes of the hurmn capiral in Bangla Bclhung provircc arc affcctcd by changes in rhe
hurnan rcsourrc straregy. Thirdly, in rcbtbml capital the dircct influerre of rhc rzriable
yields deviation sardsrd of 0,625. lt rrEatts that if there is an irrrcase of orrc deviaion
stmdard of human resoure sralegiesr rhe imFoverrErl will be 0.625 of relational cryinl in
Bangka Belhung Provirce- R2 r'alrrc of5.25olo sratcs that the changcs ofthc relatioml caphal
in Balgka Beliung Province arc affcacd by clnnges in dr lmman resource strategy.

4.2 Tle lnfluence of Hrnr.tr R.ror rEr l)"telopmctrt Strrtq.r'to th. CoEpctitiva
AdvrDtrEe

E.E
E-E

-I
II

Trble 4. 2
Sc.ardrr!- Hypotherb

rtabb I Remark

0.096 1.981
Not

SiSn ifi kan

Stdislical calculatioD re$[s sho$ thar hunnn rcsource srrarety has m signifrcant
influcrre on k)cal co[petitilc rdyarllBe. This is indicstcd by thc valuc of t-count drich is
snnller than t-taHe. Thercfurr, thc charges of the conpcritivc adyamagc in Bangla Bcliturg
province are not afecred by charyc in hum&n resource $ral€gy.

Ceryitht e, 2016 GMP k6r.nd prhtif 6t$//b!6cqnpr$r.o.n/irr.rl+on ,ttrrll
lsra: 2:xl+1013 (Onlill.[ 2l)+l2e, EOn(IrI;2a1c6722 lPrlnrl

Hypothesis Ell€ct value R2
Earot

Sta ndard
t'

Cqrnt

o011
Human Reso(|rce Statcgy - >

Competjtive AdEnta8E
0.0
0

0.t18
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Ir rI
I

ItE
Ttblc a. 3

Thirdf; Ht'poth€ii

HypofEis Efl€d

Hurnao Capital -> Cornpaitive -0.006
Advantage
Structu.al Gpital -> Competitiv€ 0v7

Relatbnal C.tital -> Competitiye 0.481

CoBriCht ! 2Of6 GMP Pr.sr ..d Printirf, lhttp//!.rcqrtfrt s,rarl/Ftrn thqr!..ttnil
lsrl: 23OCl0l3 (OnlirEL 2iIX-1269 (CD8OM); 2i[+Olrjr tpri{

R2 E[or
Sla.rda.d

t-count t'tabh Refiark

0.m 0.151 -0.03{1 1981 Not
si8nift.nt

0.1450.121 2 189 ,l 
941 iSnifi(ant

I

0.t220. 232 3 956 1.9E1 sitnif.ant
, Advantate

Starisrtal calqrlation resuhs show lhar hrman c4ial vriaHes harc no signifrcanr efEcr
on coflpctitit€ adEatagc, of coursc' in lirr with pwbrs fndings in which hurnan rcsourcc
srrdrcgy has nr significau inlluence on regirnel coupetitive advenregr. Ihe ralrr oft-count
is srmller than t-table, so rhar changes of lhc compditive adva rte itt Bangka Belirung arc
not aftcted by chargcs of human capital. Mcanu/tilc thc structural caphal lariablcs havc
positive ard significanr impact on corpertiw advanrage. The direcr innlrnce rerhes rhe
sladard deviarion of 0,147. If rhe standard &virbn of gnEtu.el capiml irrrcascl the
competitive advanragc in Bangka Belirurg Provire *,ill nise about 0,j47. R2 value of
I.2l% tar€s tllar dle changes in comperirive rdranage are affeoed by rhe charges in
stmc{ural capital- Ttc rElatbial capital variaHcs har,e poshivc ard signiricant irp{ct on
compe{itive advantage. The direct influence reaches rhE $adaJd deviation of 0,481. lf the
sandad deviarim of rehrional caphal irrrease* tlE compdhi\,r advsnragc in Bsrgkr
Belitung Proviace will raise about 0,481. R2 vahr of L32o/o slat6 dEl the changes in
corp€riri\r adva age are affected by the chargcs in relabml c4itaL
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l. I .The corrclusioas ofthc rcscardr ae :

l. Tlr research 1@ds hunn rEsource stralegy hr sigaificanr and poshive
influerrce to thc hmn crpital sruGlural caplal and rchbml c4iul in Bangka
Belirung provirce-

2. Hurmn t€soufc. str.re&r h6 lro ittfluerrce to the corperirive advamage because

tlte cmperhive advantage in this povince still conrs only tom itsmst well-
knowa mtural resourcc: tic

3. Structural ard rchtbual capital affects the local coupetitive adyiDtage
sigdficantly ard positit&ly, however, human capital has no significant inlhEnce
to thhe comperirive adrarr€e Bsngka Belitung Fovilt€.

1.2. The suggesions ofahe resedch e: tL lluman rcsourc€ stratcry bccomes a bc.sic way to irErcasc thc quality of lmman
capikl stnrturd c+it L ad rehioml capital iu Bar4ka Belitung povince.

2. [-ocal govemme.r|t mr* hane visioq missionq and programs n<t only focusiag on
tin or natural lesorlrces but also ftcusing on thE huEen rEsources.

3. The funlv research will be completed if the resporde s are nor only
emreprenzurs but abo local govemrnent and academic persoonel
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