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MONICHA SOPIYANI KESUMA, 302.13.11.059, THE INLFUENCE OF
WORKLOAD AND WORK DISCIPLINE TO EMPLOYEE PERFORMANCE
AT CLASS III NARCOTICS PRISON IN PANGKALPINANG CITY

ABSTRACT

The background of this research is the phenomenon that employee
performance of Class III Narcotics Prison in Pangkalpinang City is not optimal
right now. This is expected caused by some factors such as workload and work
discipline. The aims of this research are to get the picture of workload variabel,
work discipline, and employee performance also identify and know the influence
of workload and work discipline to employee performance at Class III Narcotics
Prison in Pangkalpinang City both partially and simultaneously.

This research was using quantitative descriptive approach. Total sampel as
much as 49 respondents, the sampel technique was using saturated sampling. In
this research, independent variabel are workload (X1) and work discipline (X2)
and dependent variabel is employee performance (Y). The data analysis method
was using descriptive statistical analysis, validity test, reliability test, classical
assumption test, multiple linear regression with t test, f test and determination
coefficient (R2).

The quantitative research result has shown that workload variabel can be
found tcount (3,915) > ttabel (1,677), and work discipline tcount (5,033) > ttabel
(1,677). Therefore, workload (X1) has influenced partially to employee
performance, and work discipline (X2) has influenced partically to employee
performance. F test result can be found fcount (24,969) > ftabel (3,20), and p result
= 0,000 < 0,05. It means workload (X1) and work discipline (X2) simultaneously
has influeneed positive and significant to employee performance at Class III
Narcotics Prison in Pangkalpinang City. Determination coefficient test result has
shown that the influence of workload variabel and work discipline to employee
performance as much as 52,1% and remains can be explained by other variabel
out of research.

Key words: workload, work discipline, and employee performance
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ABSTRAK

Monicha Sopiyani Kesuma. 302.13.11.059. Pengaruh Beban Kerja dan
Disiplin Kerja terhadap Kinerja Pegawai pada Lembaga Pemasyarakatan
(Lapas) Narkotika Kelas III Kota Pangkalpinang

Penelitian ini dilatar belakangi oleh beberapa fenomena yang
menunjukkan bahwa kinerja pegawai Lembaga Pemasyarakatan (Lapas)
Narkotika Kelas III Kota Pangkalpinang saat ini kurang optimal. Hal ini diduga
disebabkan olehbeberapa faktorseperti beban kerja dan disiplin kerja. Tujuan dari
penelitian ini adalah untuk mendapatkan gambaran variabel beban kerja, disiplin
kerja dan kinerja pegawai serta mengindentifikasi dan mengetahui pengaruh
beban kerja dan disiplin kerja terhadap kinerja pegawaiLembaga Pemasyarakatan
(Lapas) Narkotika Kelas III Kota Pangkalpinangbaik secara parsial maupun
silmutan.

Penelitian ini menggunakan pendekatan penelitian deskriptif kuantitatif.
Jumlah sampel sebanyak 49 responden, teknik pengambilan sampel menggunakan
metode sampling jenuh. Pada penelitian ini variabel bebasnya yaitu Beban Kerja
(X1) dan Disiplin Kerja (X2) serta variabel terikatnya yaitu Kinerja Pegawai (Y).
Metode analisis data menggunakan analisis statistik deskriptif, uji validitas, uji
reabilitas, uji asumsi klasik, uji regresi linear berganda dengan uji t, uji f dan
koefisien determinasi (R2).

Hasil penelitian kuantitatif menunjukkan bahwa variabel beban kerja
diperoleh thitung(3,915) > ttabel(1,677),dan disiplin kerja thitung(5,033) >ttabel(1,677).
Dengan demikian beban kerja (X1) berpengaruh secara parsial terhadap kinerja
pegawai, dan disiplin kerja (X2) berpengaruh secara parsial terhadap kinerja
pegawai. Hasil uji F diperoleh Fhitung(24,969) >Ftabel(3,20), dan hasil ρ =
0,000<0,05. Ini berarti beban kerja (X1) dan disiplin kerja (X2) secara simultan
berpengaruh positif dan signifikan terhadap kinerja pegawai pada Lembaga
Pemasyarakatan (Lapas) Narkotika Kelas III Kota Pangkalpinang. Hasil uji
koefisien determinasi menunjukkan bahwa pengaruh variabel beban kerja dan
disiplin kerja terhadap kinerja pegawai sebesar 52,1% dan sisanya dapat
dijelaskan oleh variabel lain diluar dari variabel penelitian.

Kata Kunci: Beban Kerja, Disiplin Kerja dan Kinerja Pegawai
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