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ABSTRACT

Aisyah Maisyaroh R. 302 14 11 005. The Influence of Leadership Style,
Physical work Environment and Competence on Teacher Performance at
MTs 1 Pangkalpinang.

This research was motivated by the phenomenon that leadership syle,
physical work environment and competence could affect teacher performance at
MTs 1 Pangkalpinang. This study aimed to analyze and fine out how much
influence leadership syle, physical work environment and competence on teacher
performance at MTs 1 Pangkalpinang and to fine out the variables that most
influence teacher performance.

This research was a quantitative descriptive study with a population or
sampel of 37 respondents who educated teacher, while the sampling method used
saturated samples. In this study, the independent variables were leadership style,
physical work environment and competence while the dependent variable were
teacher performance. Testing instrumants used were validity and reliability tests.
While the data analysis methods used were multiple linear regression analysis
with t test, f test, and coefficient of determination (R²).

The results of the independent variable (X1) obtained t count (-2,175) < t
table (2,034), X2 variable obtained t count (3,017) > t table (2,034), X3 variable
obtained t count (2,392) > t table (2,034) , then the leadership style variable (X1)
did not partially effect teacher performance, physical work environment variable
(X2) had a partial effect on teacher performance, competency variable (X3) had e
partial effect on teacher performance. The results of the f test showed that f count
(29,193) > f table (2,89) while the significance was 0,000 < alpha at the
significance level of 0,05, then Ho was processed and Ha was accepted which
meant the independent variables simultaneously or simultaneously affected the
dependent variable significantly. The result of the coefficient of determination
analysis (R²) indicated that the independent variables (leadership style, physical
work environment and competence) affected the dependet variable (teacher
performance) by 70,1% and the remaining 29,9% was influenced by other
variables outside the study.

Keywords : Leadership Style, Physical Work Environment, Competence and
Teacher Performance
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ABSTRAK

Aisyah Maisyaroh R. 302 14 11 005. Pengaruh Gaya Kepemimpinan,
Lingkungan Kerja Fisik dan Kompetensi terhadap Kinerja Guru di MTs
Negeri 1 Pangkalpinang.

Penelitian ini dilatarbelakangi fenomena bahwa gaya kepemimpinan,
lingkungan kerja fisik dan kompetensi dapat mempengaruhi kinerja guru di MTs
Negeri 1 Pangkalpinang. Penelitian ini bertujuan untuk menganalisis dan
mengetahui seberapa besar pengaruh gaya kepemimpinan, lingkungan kerja fisik
dan kompetensi terhadap kinerja guru pada MTs Negeri 1 Pangkalpinang dan
untuk mengetahui variabel yang paling berpengaruh terhadap kinerja guru.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
populasi atau sampel sebanyak 37 responden guru-guru yang mendidik,
sedangkan metode pengambilan sampelnya menggunakan sampel jenuh. Pada
penelitian ini variabel bebasnya adalah gaya kepemimpinan, lingkungan kerja
fisik dan kompetensi sedangkan variabel terikatnya adalah kinerja guru. Pengujian
instrumen dengan uji validitas dan uji reliabilitas. Sedangkan metode analisis data
menggunakan analisis regresi linear berganda dengan uji t, uji f, dan koefisien
determinasi (R²).

Hasil penelitian variabel independen (X1) diperoleh t hitung (-2,175) < t
tabel (2,034), variabel X2 diperoleh t hitung (3,017) > t tabel (2,034), variabel X3
diperoleh t hitung (2,392) > t tabel (2,034), maka variabel gaya kepemimpinan
(X1) tidak berpengaruh secara parsial terhadap kinerja guru, variabel lingkungan
kerja fisik (X2) berpengaruh secara parsial terhadap kinerja guru, variabel
kompetensi (X3) berpengaruh secara parsial terhadap kinerja guru. Hasil uji f
menunjukan bahwa f hitung (29,193) > f tabel (2,89) sedangkan signifikansi
adalah 0,000 < alpha pada taraf signifikansi 0,05, maka Ho ditolah dan Ha
diterima yang berarti variabel independen secara bersama-sama atau simultan
mempengaruhi variabel dependen secara signifikan. Hasil analisis koefisien
determinasi (R²) menunjukkan bahwa variabel independen (gaya kepemimpinan,
lingkungan kerja fisik dan kompetensi) mempengaruhi variabel dependen (kinerja
guru) sebesar 70,1% dan sisanya 29,9% dipengaruhi variabel lain di luar
penelitian.

Kata kunci : Gaya kepemimpinan, Lingkungan Kerja Fisik, Kompetensi dan
Kinerja Guru
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