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ABSTRACT

Septiasari. 302 15 11 083.Analysis of the Effect of Leader Role, Organizational
Climate,and Work Culture on Employees’ Performance after an Organizational
Restructuring of the Agency of Public Housing and Settelment Areas (PRKP) of
Bangka Belitung Iskands Province.

Buereaucratuic reformation at government level is a natural thing to do in
order to improve the agencies performance. An example of one is through
organizational restructuring. This study aims to describe the effect and percentage of
influence from leader role (X3), organizational climate (X3) and work culture (X3) on
employees’ performance (Y) after an organizational restructuring of the Agency of
Public Housing and Settlement Area (PRKP).

This is a quantitative descriptive study with a population of 57 people, all of
whom were selected using census method. Instruments were tested using validity and
reliability test. Data analysis methods used were descriptive analysis, classical
assumption test, and multiple linear regression methods used were descriptive
analysis , classical assumption test, and multiple linear regression analysis with T
test, F test, and Coefficent of Determination (R?).

The result show that the independent variables have significant effects on the
dependent variable. The T test result for variavle X; is t-count 2.667>t-table 2.005
with significnce level of 0.010<0.05; the T test result for variable X is t-count 2.742
>t-table 2.005 with significnce level of 0.008<0.05, the T test result for variable X3 is
t-count 7.896>t-table 2.005 with significnce level of 0.000<0.05. This shows that
each of the independent variable has positive and significance effect on the dependent
variable. From the F test, the result is F-count (29.856)>F-tabel (2.78) with
significane level of (0.000)<(0.05), meaning that the independent variables (X)
simultaneously have a positive and significant effect on the dependent variable (Y)
with coefficient of determination of 0.628, meaning trhat the model simultaneously
affecting 62,8% of the dependent variable (Y).

Keywords: Leader Role, Organizational Climate, Work Culture, Post-Organizational
Restructuring and Employees Performance



ABSTRAK

Septiasari. 302 15 11 083.Analisis Peran Pemimpin, Iklim Organisasi dan
Budaya Kerja Terhadap Kinerja Pegawai Pasca Restruktrurisasi Organisasi
Dinas Perumahan Rakyat dan Kawasan Permukiman (PRKP) Prov.Kepulauan
Bangka Belitung.

Reformasi birokrasi pada tataran pemerintahan merupakan hal wajar
dilakukan guna memperbaiki Kkinerja instansi di birokrasi salah satunya adalah
melalui restrukturisasi organisasi. Penelitian ini bertujuan mengetahui gambaran,
pengaruh dan besaran persentase peran pemimpin (Xi),iklim organisasi(X;) dan
budaya kerja(X3) terhadap Kkinerja pegawai (Y) pasca restrukturisasi organisasi di
Dinas Perumahan Rakyat dan Kawasan Permukiman (PRKP).

Penelitian ini merupakan penelitian kuantitatif analisis deskriptif dengan
populasi berjumlah 57 orang dan teknik pengambilan sampel jenuh metode sensus.
Pengujian Instrumen menggunakan uji validitas dan reliabilitas.Metode analisis data
menggunakan analisis deskriptif,uji asumsi klasik, analisis regresi linear berganda
dengan uji T, uji F dan Koefesien Determinasi (R?).

Hasil Peneltian menunjukkan bahwa variabel bebas berpengaruh signifikan
terhadap variabel terikat. Hasil Uji T variabel X; t-hitung 2,667 > t-tabel 2,005
signifikansi 0,010< 0,05, Uji T variabel X; t-hitung 2,742 > t-tabel 2,005 signifikansi
0,08< 0,05, Uji T variabel X3 t-hitung 7,896 > t-tabel 2,005 signifikansi 0,00< 0,05
dari hasil tersebut menunjukan bahwa masing-masing variabel bebas berpengaruh
secara positif dan signifikan terhadap variabel terikat. Hasil Uji F bahwa F-hitung
(29,856)> F-tabel (2,78) nilai signifikansi (0,000)< (0,05) taraf signifikansi 5%,
menyatakan variabel bebas (X) secara simultan berpengaruh postif dan siginifikan
terhadap variabel terikat (Y) dengan nilai koofesien determinasi sebesar 0,628 yang
berarti secara serentak mempengaruhi variabel terikat () sebesar 62,8%.

Kata Kunci: Peran Pemimpin, Iklim Organisasi, Budaya Kerja, Pasca Restrukturisasi
Organisasi, dan Kinerja Pegawai
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