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ABSTRACT

Riza Eka Saputri. 302. 14.11.095. The Effect of Motivation and Job Satisfaction
on Employee Performance of PT. Ramayana Lestari Sentosa, Tbk Pangkalpinang
Branch.

Thesis,Faculty Of Economics,2018

This research was based on existing phenomena showing that the
performance of employees of PT. Ramayana Lestari Sentosa, Tbk Pangkalpinang
Branch was not maximized. The purpose of this study was find out and obtain a study
of the effect of motivation and job satisfacion on the performance of  PT. Ramayana
Lestari Sentosa, Tbk Pangkalpinang Branch.

This research was a quantitative descriptive study with a total sample of 86
respondents, while the sampling technique used was purposive sampling. In this
study, the independent variable consisted of motivation and job satisfaction, while the
dependent variable was the performance of employees of PT. Ramayana Lestari
Sentosa, Tbk Branch of Pangkalpinang. The validity test and reliability test were used
to complete the instrument testing. Furthermore, the method of data analysis
employed was multiple linear regression analysis with t test, F test, and .

The results of  the study of independent variables X_1 was obtained t_count
(14,042)> t_table (1,663), X_2 obtained t_count (2,524)> t_table (1,663). In
addition, the X_1 variabel had a partial effect on the Y variable, and the X_2 variable
partially infuenced the  Y variabel, the F test result showed that F,count (100,444) >
F table (3.11), while the significant value was 0.000< alpha at the 0.05 significance
level. It indicated that the independent variables simultaneously of significantly
influenced the dependent variable, the test results of the coefficient of determinasi
showed that the adjusted R square value of 0.701 or 70,1%, the variable employee
performance could be explained by the remaining 29 motivation and job satisfaction
variables. The last 9% could be explained by other variables outside the research
variable.

Keywords: Motivation, Job Satisfaction and Employee Performance
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ABSTRAK

Riza Eka Saputri . 302.14.11.095. Pengaruh Motivasi dan Kepuasan Kerja
Terhadap Kinerja Karyawan PT.Ramayana Lestari Sentosa,Tbk Cabang
Pangkalpinang.

Penelitian ini dilatar belakangi berdasarkan fenomena yang ada menunjukkan
bahwa kinerja karyawan PT. Ramayana Lestari Sentosa,Tbk Cabang Pangkalpinang
yang dirasakan belum maksimal. Tujuan dari penelitian ini adalah untuk mengetahui
dan mendapatkan kajian tentang pengaruh motivasi dan kepuasan kerja terhadap
kinerja PT. Ramayana Lestari Sentosa,Tbk Cabang Pangkalpinang.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sample sebanyak 86 responden, sedangkan teknik pengambilan sampel menggunakan
sampling purposive, pada penelitian ini variabel bebasnya terdiri dari motivasi dan
kepuasan kerja, sedangkan variabel terikatnya adalah kinerja karyawan PT.Ramayana
Lestari Sentosa,Tbk Cabang Pangkalpinang. Pengujian instrument menggunakan uji
validitas dan uji reabilitas. Sedangkan metode analisis data menggunakan analisis
regresi linier berganda dengan uji t, uji F, dan .

Hasil penelitian variabel independen diperoleh (14.042) >

(1,663), diperoleh (2.524) > (1,663). Maka variabel berpengaruh

secara parsial terhadap variabel Y, dan variabel berpengaruh secara parsial
terhadap variabel Y, hasil uji F menunjukkan bahwa (100,444) >

(3,11), sedangkan nilai signifikan adalah 0.000 < alpha pada taraf signifikansi 0,05.
Berarti variabel independen secara bersama-sama atau simultan mempengaruh
variabel dependen secara signifikan, hasil uji koefisien determinasi ( ) menunjukan
nilai Adjusted R square 0,701 atau 70,1% yakni variabel kinerja karyawan dapat
dijelaskan oleh variabel motivasi dan kepuasan kerja sisanya 29,9% dapat dijelaskan
oleh variabel lain diluar variabel penelitian.

Kata kunci :Motivasi, Kepuasan Kerja dan Kinerja Karyawan
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