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ABSTRACT

Linda Agesta. 302 13 11 051. The Effect of Self-Actualization Needs, Job
Rotation, and Job Design on Employee Productivity at the Agency of National
Unity and Political Entity (Kesbangpol) Pangkalpinang City.

This research was motivated by the importance of employee productivity
that had not been optimal in self-actualization needs, job rotation, and job design
employee productivity at Kesbangpol Agency in Pangkalpinang city.

The research was a quantitative descriptive research with 32 respondens,
with census technique as the sampling technique. The independent variables
consisted of self-actualization needs, job rotation, and job design while the
dependent variable was employee productivity. Instrument tests used were validity
test and reliability test with data analysis method using descriptive analysis,
multiple liniear regrecttion with T test, F and R2 test.

The result showed that independent variable self-actualization needs (X1)
obtained  Tcount (4,502)> Ttable (2,048), job rotation (X2) varIable obtained
Tcount (3,440)> Ttable self actualization needs partially affected employee
productivity variables, job rotation variables partially affected employee
productivity variables, job design variables partially affected employee productivity
variables. The result of F test showed that Fcount (67,883)> Ftable (2,95) with
significance 0.000 >alpha at significant side  0,05, hence Ho was reject and Ha eas
accepted, indicating that the independent variable (self-actualization needs, job
rotation and job design) simultaneously variables. The result off  F test showed that
Fcount (67,883)> Ftable (2,95) with significance 0.000 <alpha at significant side of
0,05, hence Ho was rejected and Ha was accepted, indicating that the independent
variable (employee productivity) in a positive and significant way. The result of
determination coefficient test (R2) showed that Adjusted R square was equal to
0,866 or 8,66% which meant that variation of employee productivity variable could
be explained by sel-actualization needs requirement variable, job rotation, and job
design, the rest 13,4% could be explained by other variable outside research.

Keywords: Self Actualization Needs. Job Rotation, Job Design and Employee
Productivity
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ABSTRAK

Linda Agesta. 302 13 11 051. Pengaruh Self Actualization Needs, Job Rotation
dan Job Design Terhadap Produktivitas Pegawai pada Badan Kesatuan
Bangsa dan Politik (Kesbangpol) Kota Pangkalpinang

Penelitian ini dilatarbelakangi oleh pentingnya produktivitas pegawai yang
belum optimal pada self actualization needs, job rotation dan job design yang ada
pada pegawai Badan Kesbangpol Kota Pangkalpinang. Tujuan penelitian ini adalah
untuk mengetahui dan mendapat kajian tentang pengaruh self actualization needs,
job rotation dan job design terhadap produktivitas pegawai pada Badan Kesbangpol
Kota Pangkalpinang.

Penelitian ini merupakan penelitian deskriptif kuantitatif dengan jumlah
sampel sebanyak 32 orang responden, dengan teknik pengambilan sampel
menggunakan teknik sensus. Variabel bebas terdiri dari self actualization needs, job
rotation dan job design, sedangkan variabel terikatnya produktivitas pegawai.
Pengujian instrumen menggunakan uji validitas dan uji reliabilitas dengan metode
analisis data menggunakan analisis deskriptif, regresi linier berganda dengan uji T,
uji F dan R2.

Hasil penelitian menunjukkan bahwa variabel independen self actualization
needs (X1) diperoleh Thitung (4,502) > Ttabel (2,048), variabel job rotation (X2)
diperoleh Thitung (3,440) > Ttabel (2,048), variabeljob design(X3) diperoleh Thitung

(6,968) > Ttabel (2,048). Maka variabel self actualization needs berpengaruh secara
parsial terhadap variabel produktivitas pegawai, variabel job rotation berpengaruh
secara parsial terhadap variabel produktivitas pegawai, variabel job design
berpengaruh secara parsial terhadap variable produktivitas pegawai. Hasil uji F
menunjukkan bahwa Fhitung (67,883) > Ftabel (2,95) dengan signifikansi 0,000
<alpha pada tarif signifikan 0,05, maka Ho ditolak dan Ha diterima, yang berarti
variabel independen (self actualization needs, job rotation dan job design) secara
bersama-sama atau simultan mempengaruhi variabel dependen (produktivitas
pegawai) secara positif dan signifikan. Hasil uji koefisien determinasi (R2)
menunjukkan Adjusted R Square sebesar 0,866 atau 86,6% yang berarti variasi
variabel produktivitas pegawai dapat dijelaskan oleh variabel self actualization
needs, job rotation dan job design , sisanya 13,4% dapat dijelaskan oleh variabel
lain diluar penelitian.
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